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During the three years of the pandemic outbreak, we have overcome several challenges, which have evolved into different social needs. Seizing the new
opportunities brought about by the new normal with the wisdom accumulated during the pandemic, The Organisation strives to transform our services to
achieve the below four major goals: "Rebuild our Health and Dance with the Pandemic ", "Regain Happiness when We Get Together ", "Reignite our Strength
by Mutual Help in the Community " and “Revamp our Service through Digital Transformation”. The Organisation is committed to providing quality service
and bringing warmth, hope and happiness to the society. At the same time, in order to meet service needs, two key changes have also been carried out

within the Organisation, namely "Value Talents with Staff Development" as well as "Reconstruct Infrastructure with Professional Management".

I%ﬂﬁﬁ
DESIGN CONCEPT

HEUSBEXRAE  BEXRRYBEZLEFRER  BBARKRRENIHE  BEHEESTE A4 —EHHETRERR
fii > AEERLR RETUBEHREETR  ERNETRERMNEFRRALETE s TM LHBENERHTEZ —BERN A
B iHERFHTHREEEFEHIBEA -

The cover features the theme of a digital Ferris wheel. The movement of the Ferris wheel symbolises the ups and downs in the past few years, while
“digitalisation” refers to the transformation inside and outside the Organisation to meet social needs in the new normal. We shall revolve with the society
and safely return to our original position and resume normal life. The design’s background is an online world, with the city and the helping hands at the
bottom representing mutual help in the community. The bottom-up path and the blue boxes are the snapshots along the way, passing through the mobile
phone in the middle represent that the Organisation is undergoing digital transformation.
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Chairman, Board of Directors

F B BA #em
REV YU YAN MING, ALAN

i FIGHTING AGAINST THE PANDEMIC WITH CONTINUAL INNOVATION

HieEESE —KkE  LE-ZFERMNSIKER - B
BESEXG ESETRAMNEN BS HEMRER
HEAMATE - - EHEHBE E—EHABHEESZEX
EREMERIMEH NEHEHEENESEERR
HREREBEL RUEEREELR BILE%EE - -#®
FRE L » FHEEHIEW @ RERAHIEE S5
RTRMNEFE  BREH RELRE - WAHBHE
HEHE  SHRAEHNERMNENTERS  BNE
BENENDD - FREBNR - AEBEHE - &M
RMESESHERMFRYE  GEFHERAFEE
Xit - ERBASMABNEBE - BEAENO
B WRNFE-BHER

The pandemic of the century has come to an end. We experienced three long years
of ups and downs, with different sceneries, visions and feelings like reaching different
points on a Ferris wheel. During the pandemic, everyone faced all kinds of
unprecedented challenges and difficulties, but still believed that whatever the
situation, the hard times would eventually pass. After all, everyone had to hold on
and try to live a normal life. Our colleagues, without being afraid of the threats from
the pandemic, viewed the crises as new opportunities. Being sensitive to the needs
of the public, they tried bravely, responded quickly and coped with the new normal
with new perspective, which had continuously improved our ability to fight
adversity, accelerated the progress of our works and brought fruitful results to our
Organisation. During the pandemic, we obtained even more new resources and
developed new services, creating miracles and revamping the culture in our
Organisation. When reflecting on the difficulties or low points in life, changing
perspectives and mentality may bring us new meanings.

i STRATEGIES RESTRUCTURED WITH PERSEVERED MISSION

BYSKMEBBOLEMNHELERE M8
ESH2ERE EREE LISHEEB/RE  HE
W EMEM - UAEEHEMTE - 2022F58 * &
EEHMRAEER  HEHZPNIBHANZES &
HREREBNERMES  SREMBEHIKBEE
B #EBI&NMaW  RERIBEFRTENE
WOREEEREW HMERSAR  MBAEET
Bt & 0 Xis+ SR ER ML AR5 H D E
FEXH RREE- - FF RERTEREABR - A
THERREHNE RK  EFSETRMAMEER
B HEAhEZCEE: E2WHE - SHEE &
BRI - BPABERBTHE ZEEBEEY [
ITHMEMRERS (815 B9RE ZEREEZ 8
MEFHEERS -EEZMZ  EFEARFI
BERLE - LREGHET AR =F(2023-2025) % HBAT R IR
FEIRARTEH  BETHIEMEBE -

Amid the ever-changing socio-economic environment around the world and in
Hong Kong, all our Directors has remained vigilant to embrace changes and kept
pace with the times to reposition ourselves with a far-sighted vision and respond to
the needs of the society. In May 2022, the Board of Directors, together with the
management, took advantage of the timing during the period of transformation and
re-examined the Organisation’s vision and mission. We held the first Strategic &
Alignment Session for the Organisation to encourage employees’ participation and
discussion, and finally established new direction and mission for the Organisation: to
live out Christian values, serve people with love, embrace justice and mercy, and
co-build an inclusive society. We have simplified more than ten services categories
into four new pillars of cares: Health Care, Youth, Family and Community Care, Talent
Care as well as Elderly Care. At the same time, we have reaffirmed our characteristics
and beliefs, which involve five core values: Passionate Care, High Professionalism,
Continuous Innovation, Merciful Justice as well as Uncompromising Integrity.
During the restructuring process, our colleagues became more appreciative of their
own strength of "innovation" and made goad use of this advantage to overcome the
various limitations brought by the pandemic. More importantly, the Board of
Directors worked together with colleagues to review the situation and formulate
strategic plans and specific actions for the Organisation in the next three years
(2023-2025) for unswerving progress.

. DIG.TAL TRANSFORMATION AND TECHNOLOGICAL INTEGRATION

EHEE  SAMBNBGEREHBNELRE -
RIFHH  FIMBEESE  HHEERYEHE
UEMFHEE - BTMRABEBME - ERAREES
AIFEMRE - S0F  -HERREMNRESL - U
BAFEINIEHNEERERERRS - FRSEHKM
BAMBERYERE  —RRAR Wi EEE—
FEEXREBHENBER  FNBERTHEERHY
BIRE &R RAVWERBEN » ER2022F
10R T EBER/NE  BRESTEUSZEAMRER
HEATIN  AREBRBEER  RUAFEEERIRE
SIREARRER BX—F BBZEREHCERK
EMAHNEREEARG  HEFER  a8EEREE
EHSE o

In the face of changes, information technology and digital development are the key
strategies of our Organisation. During the pandemic, our colleagues adapted flexibly
and coped with the new normal with reforms and digital transformation. They
applied digital technologies to care for children with special needs, teenagers as well
as the elderly in the community and in residential care homes, talent training and
primary healthcare service, so that service users and disadvantaged groups could
grow together with the elimination of digital incapabilities. In addition, the Board of
Directors unanimously agreed to significantly increase the provision of resources
internally to develop administrative digital transformation projects to improve
efficiency and competitiveness with continual innovation. Digital Development
Panel was established in October 2022 with the participation of information
technology experts other than our Directors to provide professional advice and
formulate long-term development strategies for our digital development. In the past
year, the team has revamped the human resources management system, our website

as well as the membership management and registration systems.

I RAINBOW AFTER THE RAIN SYMBOLISES UNCHANGED PROMISES

TRERBER  HEDAERETABEENER -
AW BORKEELFEBATZIMGBE - OER
E O RABMAECEEREAT  BRESKXNAEZRE
T EMEAET—EREEE BRR/AAMM -
EEMBEHRAE Mo HHEMEE BEBAEEEH
Bl MEAMRFI - BB ERMIUESRM - TRET
EMEERE - EHEINRIRERIHARSGE
REMFR > BHEMAZHFERT BEIRAKE
£FREALREEANETS o

Life is impermanent and limited, while adversities are inevitable during the life
journey. However, we still believe that God will grant us peace and hope. Looking
back, even though we have been through storms, it is thankful that we remain safe
and sound today. We must understand that the sky may not always be blue in life, but
whatever the weather, God’s promises remain unchanged. He will be with us to
overcome all the difficulties in life and a rainbow will certainly emerge after the rain.
| would like to thank our Directors for their selfless dedication, our partners for their
perseverance, our colleagues for their devotion and efforts, as well as our service
users and neighbours for their unlimited support. Thank you for your support and
journey together. May the Lord be with you, so that we can rebuild Hong Kong
together after the pandemic.
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i GOALS ACHIEVED AND MOVE TOWARDS A NEW CHAPTER

2023 RHEHINEERN—F - EMHREBELER
BEMENEEZIE  BItRAE > FHEBUOEFES
HoAME—ERAMETAMBENHEE  REEER
BIFTRE o 55— SHFEREERTE] (2020-2022) » HFIfEIE
BiE REZXBAFRMITHAESEBBAEZRE O
BBE=FMEH ETZEREREBERERR
#BoBREERMEZEE  M2021F10A KN BEE
BT E R o AEBIENHRYE Z % KRt &l
(2023-2025) + BRI o RE=F - UMKFHER
% oORERWE 54 KERLEWRE - ATH
BERAHBEEERRE  FEEEMAEHERE
B OUBEBERRAAZRAZ L UBKETER
EHoOHERR EMNE TEHE-

2023 was a year of changes with special significance. The COVID-19 pandemic has
finally passed and normalcy has returned. At the same time, Our Organisation also
welcomes the transition from the old to the new. We are an organisation full of
energy and hope embracing endless possibilities. Fighting against the pandemic, we
have more than achieved our strategic directions and action plans set out in our first
three-year strategic plan (2020-2022). Looking back on the efforts we paid during the
past three years, primary healthcare service development was our top priority. We
are thankful for having achieved this goal by successfully winning the bid to operate
the Wan Chai District Health Centre Express in October 2021. We then immediately
launched our second strategic plan (2023-2025) and embarked on a new journey. In
the next three years, we shall develop our strategies around four service pillars,
namely Health Care, Youth, Family and Community Care, Talent Care as well as Elderly
Care. More importantly, we shall strengthen infrastructure support with a focus on
digital development and talent development for our steady, long-term and continual

development to support the community with reactivated energy.

# TO EMBRACE HEALTH CARE WITH MEDICAL-SOCIAL COLLABORATION

[RERER] & [BidEE] ERMERMIT@AR
o RMEETEAELE FETRER  #DH
[BHEE] ZEEREE - ARE—EW [BHEE]
SIABmE - BERBREESESRBEESEREE
4 — i it &2 - 3B EL R 5A B B KRR [ B8 B 4k ) 4R 1%
HIERERBERI3E  E—VEE [BHES | W
B - AP VEECEMRERESSXENE (B
BEREHE)  BREEIAMNEE EUEERB\Z—KIE
EERk (BEEWBE) FEEK RETHEEREES
E ' R2023F4ARNRT - A fE L—fE1% &
BHRERSEEZRBHER-—ZIAE BRBEEER
ERRE URDBERGEHE-

We attach great importance to the direction and strategy of "Health Care" and
"medical-social collaboration" We believe that to co-exist with the pandemic and
rebuild public health, the promotion of "medical-social collaboration" is very
important. We have always been proud of our "medical-social collaboration" works
which involve the collaboration with the Hospital Authority's Hong Kong East Cluster
for as long as 25 years. We have also been cooperating with Ruttonjee Hospital and
PYNEH to provide services for discharged elderly patients for more than 13 years, in
order to move further towards achieving the goal of "medical-social collaboration".
We have won the bid to continue operating the Integrated Discharge Support
Program for Elderly Patients (Hong Kong East Cluster), which has received
recognitions from different sectors. What is even more gratifying is that we have won
the bid for one more new team to service Queen Mary Hospital (Hong Kong West
Cluster), which in April 2023 to extend our services to cover the whole Hong Kong
Island. At the same time, we will further cooperate with Ruttonjee Hospital's Accident
and Emergency Service to serve grassroots children and families as well as minority

ethnic groups.

PROFESSIONAL COLLABORATION

I WITH THE INTEGRATION OF INNOVATION AND TECHNOLOGY

WA TEZSEBE] & [BIERER] 2HMIKSE
BERURAH - ARBHIBEFERRE - B
BEBK 45 EL - #HI - WIEREMN - BEE
BEF - SREAFEMRERMRABERRE 6570
HERRKRB L BEHEELSEREZEMEE - 53
DERMEBEREERERERE  LERRBIK
B AERIAE - X HARBEE 3R AREAK - 55 3BE
BEABEE - RRBR W BHEBERH  RULE
EERY  CEBREREESE -

Indeed, "cross-disciplinary collaboration" and "digital development” are our service
features and development directions. We promote cross-disciplinary collaboration
with our strong medical team, comprising nurses, social workers, physiotherapists,
occupational therapists, speech therapists and pharmacists, integrating technology
into our services to care for groups with different needs in the community. In
particular, gerontechnology is applied to care for the frail elderly in residential care
home and at home. Games and technology are integrated into rehabilitation
treatments, while AR games are used to make the treatments funnier, especially for
patients with pain. For our future development, additional nutritionists will be
employed to provide community nutrition services to make the team even more

professional and comprehensive.

| GROUNDBREAKING THINKING AND CROSS-GENERATIONAL LEARNING

BORBEGHRR > BRMSHHEDHER LR E
RIREE - UBEFERAEE - AEBMZEHERS
1 HPIHAIRIEEFEE  SBERMBE  EH
BIRES K LRAGTE - 8 - P - B YIRBRMS - E
BED BRERBLENNBEBSAATFERTE -
REBEKEE REMBR AINZEFEHBERE
e BRERB REEIEANFERERRIE
BTIEE o RIS - M 2@ BEEEEE - 51 &R E
BEE  THENRRER % FHEEHEHRN DR
B REFDBPBEARRRED ; 55 - A FFARE B
[HADO] - BB R HRLERNGE o

Being committed to breaking traditional boundaries, different departments in our
Organisation have worked together to promote cross-generational inclusion to let
people regain happiness in response to the new situation and the new normal. In the
past, there was little cooperation between departments. We have established a
collaborative platform to encourage cross-department collaboration and promote
innovative cross-generational integration programmes. We integrate services for the
elderly, middle-aged and young people, making good use of our advantages and
using innovative methods and elements such as music, art and games to promote
cross-generational learning, appreciation and growth. Examples include the first
Intergenerational Music Concert, Cross-generational Game Day, Elderly Volunteer
Training Programme, Cross-generational Volunteer Recognition Ceremony and
others. Meanwhile, we have established the InnoPlay Centre to introduce new game
concepts to break cross-generational barriers. We organised the first virtual overseas
trip during the pandemic, which was very popular among children and parents. In
addition, we have helped people regain cross-generational happiness and harmony
with innovative AR game "HADO".

& TALENT INHERITANCE AND PROFESSIONAL MANAGEMENT

AAREERNEAR ARBERAS  BEIHRES
EERFLIE HELEEEE  EEEH - ER
EREEPSEEBR K - R2022F £ Project
LEAPRINIEAIFEREA - AR EBRTE 5 KK - EHEBF
AAR USREHEEXRLI MABRIRBERR
FEKREZE - B4 0 2022-20234%F - BEEEBMAA
NERMRX  MEEERXNEEERTR  BNE
BRAE  BEEHEIMESS, 205,000 REEHHE
$6,887,000 - EAEMRMERELET @ 81 - &
BRI AERARE 2R - RE2023-2024 - HRE H At
BIRMNRAAERAR  URBEIEBEHRZT
(PRER

Talents are the key to the success of an institution. Our Organisation attaches great
importance to talents and focuses on the deepening works of employee
development to optimise professional management and further consolidate our
foundation. In view of the widespread loss of middle and senior management in the
industry, Project LEAP was held in 2022 to successfully train successors to continue
our services. In the future, different programmes will be launched to retain emerging
professional colleagues, strengthen employees' sense of belonging and enhance the
standard of our team. As our Organisation spent more on human resources during
2022 and 2023 after returning to normalcy, the lump sum grant reserve has declined,
but it remains at a healthy level. Our lump sum grant reserve amounts to $8,205,000
and our provident fund reserve amounts to $6,887,000. They are used for employee
benefits, including appreciation and health check allowances. Looking forward to
2023-2024, other employee benefits and talent development programmes as well as

the feasibility of extra MPF contributions will be explored.
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ABOUT US
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A

TRERIERL - HFBMC + 1980F ML » RIRNIET - BT HI0ERBELN -

RAEEBBRIEHEFUNMUEENRYE  BAOEZBRHE -

Established in Wanchai since 1980, Methodist Centre (abbreviated as MC) currently manages 40 service units,

providing a comprehensive range of social services largely on the Hong Kong Island for the underprivileged in the community.

I SERVICE TARGET
REBFOFE BEA RERE OBERE  BRREX -

Children, Teenagers, Adults, Families, Elders, Ethnic minorities, Schools
and Corporates.

| PURPOSE

fi % A 8

HEALTH CARE

I MISSION

REEERW FMERBAEEH  BHHORRT ERdmidg -
To live out Christian values, serve people with love, embrace justice and
mercy, and co-build an inclusive society.

BF - RERITERME
YOUTH, FAMILY AND COMMUNITY CARE

HAERAHNHE - WESEBEK  EEREEE  AREEE
BT - BECERREEZ S 2R

Develop primary healthcare service, promote wellbeing and a healthy
lifestyle for all sectors of the community, through collaborative and
healthcare partnerships.

AT B
TALENT CARE

Rt asEs  FHEIFEABEHALTRNGET  #EER
BB RARES  WEREIAHENAS E - RUE SRS
R

Build a sustainable pool of internal and external talents, through

training and development, to support the future development of the
Organisation and the community.

I CORE VALUES

EHEHNE BUNERE BEHFTEREME 85
SLFSUEBMEIASEE  EDERRTELR -
Support the needy, encourage youth participation and establish their
value, through integrating community resources, to build an inclusive
support network for the community.

EEMEA
ELDERLY CARE

e e fiFE  RESOHBEZARBER—GRIREMN
BRREE RS o

Offer a holistic care to the elders and their carers, with a tailored and

innovative approach.
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I BOARD OF DIRECTORS u WO‘RKING AND ADVISORY PANELS
8 B ZE As at 1.7.2023 D

AN ERINME X

HUMAN RESOURCES WORKING PANEL

£E Chairman #BEMABEF  RevYU Yan Ming, Alan

BlERE ViceChairman =E##&E L  MrsLUITSE Sui Hang, Theresa .
X/& Chairman F#ZBXxET  MsCHAN CheYan, Lily

ElE Treasurer fE%4%E  MrHOKin Wai, Patrick = "
Z£85 Members fEME%LELE  MrHOKin Wai, Patrick

B &%t  Mrs LU TSE Sui Hang, Theresa
B AH%AEm  RevYUYan Ming, Alan
HRELZLT  MsWONG Man Lai, Sindy

E5 Members FRZE L+  MsCHAN CheYan, Lily
Bit#E%EE  MrCHAU Sai Hung
SHFHET  Rev CHEUK Dickson
SEE AT RevEden FLETCHER
MEB%E  MrHOHon Yin, Daniel
%84 DrLEELapYip, Larry
ot Ms LEE Yuen Sum, Joyce
EEIEE  Rev MAKChilap, Paul
REREE  MrNGTatOn, Anthony
MM#¥ZL  MsNGAIPuiling
EEMEWET  RevPOON Yuk Kuen

FX 3L Established on 1.7.2022

G /i

DIGITAL DEVELOPMENT PANEL

*[E Chairman =M%  Rev CHEUK Dickson

%£H Members FHX%E%  MrLEE Chapman
HIESELE  MrLEE ChiHang, Jeff

EEMSEE  MrTANG Ching Lung, Paul ZEE%XE  MrLEUNG Wai Cheong, Samuel

TEEHEAEN  RevWONG Chak Tong RIFEFXE  MrLEUNG, Wayhorn Christopher
Ms CHAN Swee Mei (gaFrom 1.7.2023) EREX T Ms WONG Man Lai, Sindy

FiFE 4L+  MsLlIChungYan,Evelyn (gFrom 1.7.2023)

BEFEMEHSESLTER/NE
METHODIST CHURCH WISDOM HUB

P|XEEB4E  DrLAUTIN Key, Peter (giFrom 1.7.2023) BFEZ2E/INE

EBEEE  MrPOON Hung Tak, Vincent (fFrom 1.7.2023) QUALIFICATION FRAMEWORK PANEL
ARBESEE MrWU ChunKit (eFrom 1.7.2023)
KRBEWE  Rev YU Shing-Yee (#From 1.7.2023)

MANAGEMENT PANEL

/& Chairman [REXXLE  MrCHAN Wai Man, Ricky

1 B N 3ONVNY3IA09 3LVH0d¥00 B I F

Ms Caroline LEUNG (4% Ended on 30.6 2023) £8 Members EES LA Mr AU Kwok Chung, Alex EE Chairman S B RevYU Yan Ming, Alan
:zgii x: \L/Iicseunist :t\jld(&(:tnize::::zj;:3) HELZ5ESE Mr LAMKing Lok, Pius ZH Members REEERSFH L Local Preacher
v i WHFZSLELE  Mr TSANG Kam Ching CHEUNG CHAN Lai Heung
bl AT T S HRELL  MsWONG Man Lai, Sindy B/ MEE+ Ms KWAN Siu Kuen
EEELE  MrYUEN Kwok Hung, Philip (i Ended on 30.6.2023) EBEIAE bis Ko LA KD Ving At Ja—— MFHO Hon YiF, Daniel
Ei  Secretary ERE%t  MsWONG Man Lai, Sindy (#triResneclenaciys cn 2. 202) PREEE Mr LEUNG Hoi Kin, Philip
EEugSE Rev MAK Chi Lap, Paul
REREE Mr NG Tat On, Anthony
EREXT Ms WONG Man Lai, Sindy

. & i COMMITTEES

WITEES B E RSB /NE

WAN CHAI DISTRICT HEALTH CENTRE

EXECUTIVE COMMITTEE EXPRESS ADVISORY PANEL

ZJE Chairman £ EMA4EF  RevYUYan Ming, Alan £H Members BB 4+ Ms CHAN Che Yan, Lily
%8 Members [ZEEZLL  MsCHAN Che Yan, Lily HE=EE Mr CHIU Kwok Leung, Philip
BAtti#E4E  MrCHAU Sai Hung HHREE T Dr CHONG Yin Kei, Doris
HE5EHET  Rev CHEUK Dickson iR+ Dr LAM Suk Fun, Veronica
. AR ELE Mr HO Kin Wai, Patrick PETEL Dr LEUNG Yee Man, Angela
d A m@& L L Mrs LUITSE Sui Hang, Theresa XEREIF Prof. MAN WK, David
EEWEHEN  Rev POON Yuk Kuen BEREL Dr TSANG Tak Yin, Owen
=y %E4  DrLEELapYip, Larry A
ERELZT  MsWONG Man Lai, Sindy k 28 15 /)V ik
el ! | ADVISORY PANEL
i MELREBHZEES
FINANCE AND AUDIT COMMITTEE ZE[E Chairman #EIHEE Dr CHIU Pui Yu, Cindy
%8 Members RRER{EHEM Mrs LAl CHAN Sin Man, Astor
ZE[E Chairman {J#f#%4%  MrHOKin Wai, Patrick EEEL Dr LEE Lap Yip, Larry
£8 Members £ BEBHET  RevYUYan Ming, Alan FEELL Ms LEE Sin Ting, Selina
EBMEEE  MrPOON Hung Tak, Vincent (gFrom 1.7.2023) y ‘ RIGEHT Dr LEUNG Yee Man, Angela
ZiEE %L+ MsLIChung Yan, Evelyn (e3From 1.7.2023) v MR T Mrs SIU SUN Yuk Bui, Yvonne
BMEEE  MrVicente SKU (% Ended on 30.6.2023) = BANCH R cton
EEEE Mr LI Suen, David (f£3#% Ended on 30.6.2023) EAE R MrWONG Chung Ping, Patrick
EEERE Mr LO Hon Cheung, Kenny
RImEX L Ms CHEUNG Sui Mei, Maria

FEEIBEE  MrYUEN Kwok Hung, Philip (3% Ended on 30.62023)
HRELLT  MsWONG Man Lai, Sindy
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B ZE 2024 & 4 B As at April 2024

EF8

EEFIEDN
Methodist Centre

Board of Directors

MBRESTEZEE

Finance and Audit
Committee

BITEEE
Executive
Committee

SR d
STE/\E

BWHE/NE ERZEE A
Digital Qualification
Development Panel Framework Panel

ANERNME Hh (& BR {2 U6 R RS9 /) V AR
Human Resources District Health Centre
Panel Express Advisory Panel

BRRNE

Advisory Panel Wisdom Hub
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mas

General Secretary

WERRIEEE/NE
District Health Centre
Express Management Panel

Management
Panel

PRITH

Central
Administration

ANEIRE
Human Resources
Division

HBEER

B 7558

Finance
Division

i
Knowledge
Management
& Research

Division

|RD

Fundraising
Division

AT BEE

Talent
Development
Division
Property
Management

Division '

BERRBR
Quality
Assurance
Division

&AL B

Information
hnol

Bliass

Associate General
Secretary

TRk
e85 Y FERSE
Aldrich Bay Integrated
Children and Youth
Services

RERRERD

Children and Family
Service

BSOERS

Youth Service

DY IR B AR TS

Ethnic Minority
Service

BEEREXERS

Grassroots Family
Support Service

it 2 % 42 AR 75
Community
Support Service

ARE
B &R
st &
Project Phoenix

Community Support
Service Scheme

BESLFR
Youth Rehabilitation
Service

READ AR TS

Project Concord

S HEE R T IRTS

Pre-primary

Institutions Social
Work Service

BRRERT
School Support
Service

ERRH
School Stationing
Service

ARBRE
School On-site
Service

RERRE
S EIRTS

Children and
Family Support
Service

o) AR5

Child Care Service

RERFTEERTS
After School Care
Service

RETERS

Family Support Service

B8 R
REGRPL
Ap Lei Chau Family
Resources Centre

BS BRI Pt

Ap Lei Chau Centre

RER

Family Wellness Hub

BEERE
X ER

Grassroots Family
Support Service

RESHET

Family Ministry

R

InnoPlay Centre

[BAZEZHE
=B

itk T AR 73 B
Love your Ming

Wah Neighbours
New Housing
Estates Social
Service Team

5 IR 3

Counseling
Service

BEFHSPLO

Counseling Centre

5 RO B AR 3%
Clinical Psychology
Service

BT S IR
Pre-marriage
Counseling Service

JEHESE
58 AR5

Non-chinese
Counseling Service

NERERE
iR 75
Special Education
Needs (SEN)
Service

BB & U

Sunny Growth
and Development
Centre
(SEN Service)

EERFEE
PR 75
Youth
Employment
Service
(SEN Service)

FE ~ 153
KRR
Employment,
Training and
Corporate Service

SR 2 5 AR 75

Continuing
Education
Service

RRBE

Course Development

AT IS oy

Wan Chai Training Centre

B B AR T =B PO
School-based Causeway Bay Training
Service Centre

L8]

Art Centre

i

(2023 £ 11 B)
Causeway Bay
HealthCare Talent
Development Centre
(November 2023)

‘TR
Methodist
Academy

Faf
EREBERIIRPL
(2023 £11 B)
Causeway Bay
Rehabilitation and
Training Centre
(November 2023)

SEEMBRN
[N
Chai Wan Office and
Training Centre

EEBRE

Corporate Development

BE—15
(TR i AR 75)

Living Smart Station

B2t

Wellness Centre

=214

Joy Centre

FHR

The Well

RERBRRY
Elderly and
Health Service

B RERBPL
Wan Chai Methodist
Centre for the Seniors

REXRERBR
it = RER™
Eastern Enhanced Home and
Community Care Services

EEEZAPID
Southorn Centre for
the Elderly

RERERERE

Integrated Home Care
Service Team

e ge ot
Kin Lok Centre KERIERS
RXERBER
X EIRS

Home Care and Support
Services for Elderly Persons
with Mild Impairment

RESHET

Elderly Ministry

BEPD

Agile Mind Centre

S8

Cheer Centre

B

Rejoice Centre

TERBEPL(RE)
Community Care Centre
(Eastern)

BEE

Grace Centre

95 B =R /35 PR 2%

Ap Lei Chau
Home Care Service

REGEIRBERS
(REREFE)
Multi-Disciplinary
Outreaching Support
Team for the Elderly
(Eastern and Wan Chai)

HEEREMREXETE
(BER)
Integrated Discharge
Support Program for
Elderly Patients
(Hong Kong East)

Bt R SRS ESE
(BE®@)
Integrated Discharge
Support Program for
Elderly Patients
(Hong Kong West)

[REEATERES
BRRBERNRE S R
STEI BiEH REREK
(2024 % 1 B#&ER)
“Pilot Scheme on
Support for Elderly
Persons Discharged from
Public Hospitals after
Treatment” Transitional
Care Teams
(End in January 2024)

YR BB
Physiotherapy
Department

B 2E 76 75 BB
Occupational Therapy
Department

SEEE
Speech Therapy
Department

EEEE

& R AR TS
Primary

Health Care
Service

A=
R {215
Wan Chai District
Health Centre
Express

[FPERCBE
BEHG
EBREH
Methodist Church
Wisdom Hub

/

PAGE

1

I B O 0N YNY3A09 ILVH0dN00 & M F 3



LEADERSHIP

AND

MANAGEMENT TEAM
M8 &k B B EH

Gt —

:"vi('[h( ydist Gentre

R E
GENERAL SECRETARY

ERExT
I Ms WONG Man Lai, Sindy

Blfasr=
ASSOCIATE GENERAL SECRETARY

kB4t
I Ms FONG Wing Sze, Wincy

e

REBE K

LEADERSHIP TEAM

I ’ I b I JONVNY3A09 ILVHOd¥0D of M @

HEML+ REE+

Ms NG Chi Shan, Claudia Ms CHEUNG Ying Ying, Esther
REB«+ BT

Ms NG Lai Kwan, Carolyn Ms TSE Hau Chu, June
mHREHx+ B igxE

Ms WAN Ka Ki . Mr WONG Man Hoi, Raymond
AR+ HAEMxL

Ms CHOW Anne Ms WOO Wai Lan, Jacqueline
HiEat

Ms HA Suk Yee, Peggy B TR 5 48 4 Not listed in order
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P HISTORY

e 42.

NO. OF SERVICE UNITS

NO. OF WORKFORCE 4 1 ‘ - '

487
ﬁfan Increment of 7 .27 % =

gt

= O -~

MONEY SPENT IN SOCIAL SERVICE
NO. OF NEW PROJECTS OR SERVICE $ 2 1 7 8 1 7 0 0 0
1 9 p P
BIFEHER _ 1 0/
fm;ii]i:ﬁg - ol of 5944'6 6 0.7 8 Increment over the Previous Year 5 0

Il

NO. OF MEMBERS AND AMOUNT RAISED IN FLAG DAY

;Egl:;SERSi?EACHING $ 1 ' 249 ' o o o

RE BA

Children Adults

ELE R

Youths Elders NO. OF SERVICE USERS EXCEEDS
Byt BEE

Students Carers

930,767

NO. OF FAMILIES AND
ORGANISATIONS SERVED

RIE B’ 1S O
Families Schools Corporates

NO. OF BROWSES OF OUR
NO. OF INDIVIDUAL AND WEBPAGE AND SOCIAL PLATFORM
GROUP VOLUNTEERS

1618 599,598
ax sram & Fows 22,406

Volunteers Volunteer Groups

=X
7( HREW 2022538258 e

AWARDS FROM ERB

BEBBIB/ ER

HEBEEFSREEEIRETE - 2022- 234 E AR EEBIZVNRREERRIFETN - RIBEHNRETH - &
B HEEEBERBERRR > INEERERSRA -

The Organisation has once again received recognition from the Employees Retraining Board (ERB) by winning the Certificate of
Commendation for ERB Course Quality Assurance in 2022-2023, which commends the Organisation for its continued excellent
performance in course administration, development and quality management, the highest level ranking for quality assurance.

200

Partners‘h‘lps

erb

EEBEIR -
— : r
i . \.F
BES o
"IE;EEHEEFID\ AR T
E QF i
This Certificate of Commendation s presented (o
o QF Stur Teuin ider
RREBERRELE
C TRERE O ORSE - R AR
= + Methodist Centre (Counseling & Integrated Employment Service)
n =~
o PRI R P AWM (8 C T ’
i Q\ in commendation o 5 of o
= \\ Qualifications Framerwork in providing multi-learning patfupays r’
N b o7 BHRRE SN, P
Dr CHOTY nd.J'I‘
SRR axnm
10 May 2023 ftfon

BREERERRERRRHE QFERIFAHEETR
Programme Quality Assurance Award Certificate in QF Star Training Provider

AEERBEERBREQFERENRE  RERBRBERENASARE  LERRUBMEERE -

This year, the Organisation is recognised as a QF Star Training Provider by the Qualifications Framework for actively developing

ability-based courses and providing flexible learning opportunities for students.



AWARDS IN DIFFERENT ASPECTS

mMBEBERBREBZAN

B & 1R’

MEDIA

EXPOSURE

L

sh

(A 0 “
8 riie= J B A £
,,»cmw‘;ph ployer : EnergySuv?ng(flﬂ%r 2022 !
(gt REEARRL - RELRVENE & : =2 .
Methodist Centre £ FrP5T S HUR N #E R 20223 #
R e ﬁﬂﬁ I RTHK : HEALTHPEDIA
(2) #2022FCAT202IFSENE - HIATEMOWRH R AR WEN}{I‘EG’E&
s honoured as a BFtE TeESMER (AR —GREER) BAR R el
Good MPE Employer H R —— e EFHERREETSEEAHE (BE—8) &F

(s E= i e ; ; i j
e e et Kol R202257ASHHREAEASIABRAESH
coommton s [ 272 N % N ) by
e Suspn At [ RS o . dg:'; s o HEEBMEETETHROBRELSLERENRER

2023 INTERNATIONAL

ARC AWARDS

$/1H ANNUAL CELEBRATION OF THE WORLD'S BEST ANNUAL REPORIS

SILVER WINNER

Asbury Methodist Social Service
Methodlist Centre

June 1o Septemoar n 2022;
o) swstoh of slactrical appi

On racaiving e honour of Manpower Developer

Moy 2023; and

2020-25

2023 INTERNATIONAL

ARC AWARDS

S7TH ANNUAL CELEBRATION OF THE WORLD'S BEST ANNUAL REPORTS

Y‘x'» I (J r”‘ 'ER

Asbury Methodist Social Service
Methedlist Centre

VE
(&=

RTHK :
MEGASENIOR - HEALTH IN DISTRICTS

B EN R -

Wan Chai DHC Express was invited by “Healthpedia” to attend a
live TV interview on RTHK Channel 1 on 5 July 2022. Ms Fan,
the Care Coordinator explained knowledge of hypertension
prevention and management to audience.

1 B N 34115043 VIOIN B S &

Annual Report 2021-2022 - "Care Amidl The Epidermic” Annual Report 20212022 - "Care Amid the Epidemic™

ﬁ—' DuslavGraphics: Socil Senvice Organizations e
;ﬁwﬁ%s 1@&%%

oo oo

B E RENR2022F8A1THEZEREAELAER
HEMME AEESABSEARNRNBEERE  H=E
BEemMBHEREN  EAGBREHRRIRER -

Wan Chai DHC Express was interviewed by RTHK Channel 5% live
programme on 17 August 2022. Care Coordinator Ms Wong
introduced our service, shared health information on hypertension

AWARDS FROM

SOCIAL WELFARE DEPARTMENT

F & & 18

management and answered questions from the audience on the spot.

B
T = s

BEFEEFRERE DO [ARMR ] FHEHH2022 - 5
BHERNEREREFTE [REBHH] 2022015 28 =+ 258
BAME  UE [HBAKEETH ] WhatsApp MBIk 5L E
BER IR o

O o R R ) R 2023
: 1%

%

RTHK :
I “MAKE MY BODY BETTER” -
LEARN ABOUT HEALTHY DIET

Wan Chai Methodist Centre for the Seniors's "Light up for You" Good
Neighbour Project 2022 won the Care and Inclusion Award of the Social
HEEIHBFETOERES  THRPUBBERFAERRETIE -
HER2023F2A27FEY > o RERE R BERER G A L o

Welfare Department’s Eastern and Wan Chai Districts "Friendly and

Inclusive” Caring Neighbourhood Sponsorship Scheme 2022 as well as the

Most Supportive Institution Award of the WhatsApp Sticker Design

Competition of the "Dementia Friendly Community Campaign". TV Presenter visited Wan Chai DHC Express, to understand the service and learn

- ) - about healthy diet. The programme was broadcasted on 27 February 2023, to
BIRFEER [T&EMNEHEERETEEFRE T &2023] £

promote healthy diet of less salt and sugar.

Representative from the Organisation received the award in “SWD Eastern and
Wan Chai District Welfare Planning Seminar 2023”

17
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SIGNATURES
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o F E E &

MC STRATEGIC & ALIGNMENT SESSION

B R BB St 8 B

i TVB : SUNDAY REPORT

HERHHEEETRMARRZERERR » H
EENZAERX  HBUEHERIHNMRET
& BRREHBRFESLEER XRERRREHE
BRTEBBEBRMEE -

ARABRTSIK  BIKRRAR @ HBIBR2022F5AHZ6H LMRMEHEH ESEREREEBLH0AH
B ERFETHEBERES ZERZVEE > URKRER=ZFXKIE - sTEEREEEEERK  —ERAaEH -
Bl R T - B E OS] EERRBINMESG ©

In order to keep pace with our developmentand
establish future directions, the Organisation
held Strategic & Alignment Session from 5 to 6
May 2022. A total of 30 members from the Board

and the management attended to jointly

The programme explored how children could grow up
happily after the society had resumed normal. Members of

our centre shared how to strike a balance between

studying, interest classes and community activities, which formulate the Organisation's new mission,

not only facilitated children’s physical and mental purpose and core values, as well as setting

development, but also allowed parents to accompany strategic plans for the coming three years. The

Session united our leaders, who shoulder the

their children through every stage of growth.

mission and work together to strengthen the

centripetal force of the Organisation and lay the

foundation for our future success.

BEREASAREEFTEHEREERE  —EABBHNARRER
MC Strategic & Alignment Session brought together members of the Board and
the management to work together for the future of the Organisation

I\.IIU'.I'VV;GOLDENCI-_ASS‘ PANDEMIC SERVICE REPORT

BER—EEEEEE  HUORETRRFRE E ||‘Eé£ BE ?% $§ %:

HEREFZE - WBSUSHFHMERNE T H
BRHZ  BFEAEE . K6 AFHERER
v {29 i& B e

(RERBRE2022 : BERE  ETRE) THE
BMAEEESIEDR  r RERBENIEIE - BEET
TE-DHARBEE HRXRHIZERER  EmE
IREHEH -

The programme is a platform of interest classes to
share with the elderly carefully selected fun activities.
In the programme, our instructors taught and talked

about four activities, namely Tai Chi, Tai Chi Sword,

stretching and yoga.
Pandemic Service Report 2022: Fighting and Caring Together
under the Pandemic records how the Organisation had quickly
pulled together internal and external resources during the peak
period of the pandemic to fulfill social needs during the
pandemic, hoping to consolidate wisdom and share valuable
experiences within the industry as well as express gratitude to
our employees and various participating parties.

@ EERE DL
Methodist Centre
EERERS

2022
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MH8 - 517 BT BHETE
THE 1ST "STUDENTS WALK-TOGETHER”
STUDY PEER PROGRAMME

B BB R EE

INNOPLAY CENTRE

CARING NEIGHBOURHOOD SP
BE OUR GOOD NEIGHBOURH!

REERESE

ONE DAY STORE MANAGER
(22-23 OPPORTUNITIES FOR THE ELDERLY mmu!

ELSE-EETES RS

| YOUNG HEART FOR MUSIC PROJECT

2022

3 % % ﬁ E ﬁstl o<
VOLUNTARY WORK OF
INTERGENERATIONAL HARMONY PROJEC

[2LEp= R 2k

"BREAD-SAVER" BREAD GIFTING

MELEE | BEE

"HAPPY EXPRESS -

CARE FOR ELDERLY LIVING ALONE PROGRAME"

WRIME) - EHEstE

PERHAPS LOVE - SEX EDUCATION PROJECT

/
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SIGNATURE %
SERVICE

OF THE YEAR

12022-2023

Elaln'l
) B I VA THL 40 30IAN3S JUNLYNOIS $ B B H & A

| HEHE  ERER

Rebuild our Health and Dance with the Pandemic

l LEET > LWL

Regain Happiness when We Get Together

‘ tEFE » ERNE

Reignite our Strength by Mutual-help in the Community

’ HIREA - SVPRTH

Revamp our Service through Digital Transformation

I BTHE BRAT

Value Talents with Staff Development

| EXE1E EEER

Reconstruct Infrastructure with Professional Management

PAGE
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REBUILD S
ook HEALTH

AND

DANCE

WITH THE

-PANDEMIC-

8
+

=B #HE M
THE PANDEMIC HAS TAUGHT US THAT

MRE s NER] -
mETERRE (EESRRE] -
BETEBAT—RRIRRETEENTZIE

"prevention is better than cure".

The Organisation actively develops "primary healthcare service" to

encourage people in the community to establish healthy living attitudes and habits.

PAGE
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2022F6 A5 AT LA #18 B ERBEH ORBE RELERFERFER  #REBBLGE  LAEHEBRBK  —EH

B [akm] MATANTE -

The ceremony was held on 15 June 2022, marking a new milestone for the service of the District Health Centre and DHC Express. The Organisation built
adistrict healthcare network through medical-social collaboration to jointly promote the intervention approach of "curing before diseases emerge".

BRIl > RFEMS
INTEGRATION OF MEDICAL AND
SOCIAL SERVICE

EBIMERBEAERARBERBRSERNRF
BUSEA - T TEMAERBER] - mEHEH
TGRS I REAR  ThAMERBUELAIR
EESFETERE CFEREERA  HES
EEEN -

Wan Chai DHC Express as well as the Accident and
Emergency Department of Ruttonjee and Tang Shiu Kin
Hospitals pioneered and launched the "Medical Social

Collaborative Pilot Project" Minor cases evaluated and

referred by medical social workers are followed up by Wan

Chai DHC Express’ social workers and care coordinators.
Both parties jointly care for the patients to reduce pressure
imposed on the Accident and Emergency Department.

FTHERHETHRREHRR TSR
The officiating guests took a group photo with Wan Chai DHC Express staff

MEREPLD - EEERRBRERHMERE) A2
"DISTRICT HEALTH CENTRE - NEW JOURNEY IN PRIMARY HEALTHCARE" CEREMONY

A NEW SERVICE MILESTONE

1 B I 0| /30NVd 3HL HLIM 30NVO ONY HLTV3H ¥n0 aTING3y W @ W W -
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ERBLE X BENER  BEIER

EXPLORE THE COMMUNITY
TO REGAIN HEALTH BY EXERCISING TOGETHER

ARAEGFETRMEEZERER BB TREEAERSMES - #EN2022688A208 £ [HRHGO] 4
EEMRH - RESSMEARE - #3005 NS MEHFEEE - A THEEM A ERIEEFTHNLE - 2 MR EEF
EREMT - ETHBEEREE  EREREFER -

To enhance the health awareness of citizens in Wan Chai District and encourage them to explore the community to do more exercise
after the pandemic, the Organisation held the "Healthy Tree Go" City Hunting Day on 20 August 2022. More than 300 participants from
85 families attended the event, setting a record for a large-scale health promotion event held by the Organisation. Participants visited
different places in Wan Chai District, completed health-related tasks and cultivated healthy living habits.

JIW3IANVYd FHL HLIM 3INVA ANV HLIV3IH ¥4N0 A1INg3Y W 7 e i ~

[EEEco] MR RS mETRE L%
Participants of the “Healthy Tree Go” City Hunting Day
got prepare to set off

m
o
FAMILIES e - e Ll oumney
>300::
PARTICIPANTS
-

BAMRIRIXEERK  EEHFARTIET

The event went smoothly with the support from a strong staff and volunteer team

26

I~ B FHEFEE
@) wian chal DKC Express

Wi HEEREE - TERINCRERIHS
ETRWEESH

Staff of the Organisation took a group photo with
Indonesian Consuls as well as volunteers and
translators from the Peduli Sehat-Hong Kong

| MZ R AR & B fI B9 RA O
ANTI-PANDEMIC HEROES
ALSO NEED OUR CARE

EET  FRIARREHEREMGEHEELR - &
i MEER RERERHA] - BB IE
BRRHEERERE XX EANEY - LRHE - B
Pt aERRBEE TR SEE -

During the pandemic, cleaning workers and residential care
home staff worked untiringly to care for the community. After
the pandemic, the Organisation held an "Anti-pandemic Hero
Appreciation Day" activity and visited their workplaces to
assess their health conditions and give out small gifts to
express our gratitude, hoping that they could also take care of
their health.

IER AR &R RT
ADDRESS THE MEDICAL NEEDS OF
DIVERSE ETHNIC GROUPS

BEEL : TAEEMS  XMARABEIE  BARHKSE
BEERY  cBANERE  WEZHMIACHE
B REENEERENTENEERMIGES
B mEEEFMEONBA - RREEBERSE [ 2
FTENEARRESE] -

"We only focus on our job on this foreign land. We don't know
much about Hong Kong's medical service. It is difficult to
communicate and we don't have the time to take care of our own
health" said Indonesian helpers. The Organisation cooperated
with the Consulate General of the Republic of Indonesia, and
Peduli Sehat-Hong Kong to provide Indonesians living in Wan
Chai District primary healthcare service, and invited them to join
“Health Promotion Programme for Indonesian in Wan Chai
District”.

R s

WEABFRTAMERLREERRER

Our staff registered for and assessed the health parameters of cleaning workers
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BINEXRER
BETRREBF  HERK

CORPORATE CAPITAL BOOSTING STARTS WITH
EMPLOYEE HEALTH AND INVESTMENT IN THE FUTURE

AR EIEEERNOMIER JRE]

Caring Coordination Officers assessed corporate employees’ health in their offices

TESTRR
CORPORATE EMPLOYEE HEALTH

REAEBMATRREAT  EFfttEREREHEY [EFEER
EH] HIRBEBFELEMPAGH  BRUERRE - AR
AIfERERH BN -

To improve the health of the working population, Wan Chai DHC Express

launched the "Wan Chai Corporate Health Day" activity, reaching out to B ’ e SR A0 B T 42 i B AR
corporate offices in Wan Chai District to provide health risk assessments Outreach activities provided corporate employees

with health promotion classes

and health education classes.

OREEEEE=E-
AREROEERB It BN AERIE

TURNING TREATMENT ROOM INTO GAME ROOM -

AR REHABILITATION GAMES TARGETED OFFICE PAINS

2023%2A15H - MBS HEMBEZREETEHL T MBKE2023 - T4 [BERIBLE
Bl itd BTHEBRRBMANERAER  AESRHREVARERHRERE
RAFEZZTABEMNE L - EARFARERABEHEBER  SNLERFIFTT
B RRIBENERERAZHIERBA TN

On 15 February 2023, the Organisation participated in the HKCSS Convention cum Hong Kong
RiaEnR Social Service Expo 2023 and introduced the "P for Play & Physiotherapy" project. The integration
Corporate and industry representatives experienced of games and technology into rehabilitation treatments was demonstrated, providing patients
AR rehabilitation treatment games . ) . . . . .
with appropriate and interesting home treatments to boost their perseverance in continual
treatment. AR rehabilitation games were experienced that day. A number of corporate
representatives attended the event to learn about and explore the possibility of extending

technologies to treatment of office pains.

5 f |
28 Ppr O = Q

REE: [AERBAAER EVTEE BHAZT  RAMHEEE - | B —ERBERIMNCEER - HITHEMW
BREHZEERY [BAIFOHEE]  ROFMERMRES  BRABELOCERS  SREBE > RRERA
BEALEIBEASCEER BBt ATE  &HEHFOHE-

"Sometimes | have random thoughts when I am alone at home. | feel that people are of little value when they have become old," said
granny Cheung. Concerned about the mental health of the elderly, the Organisation launched the Mood Creation through Art Project
sponsored by Advisory Committee on Mental Health. Mental health knowledge, self-care and spiritual experiences as well as outreach
care were provided to arouse the elderly and community’s awareness of their physical and mental health, encouraging them to care

for the needs of the others and helping them create good moods.

RESHBHERSIHAE  ABS VBN EEXE
The elderly participated in mental health first-aid courses and
became physical and mental art health ambassadors

BEORBERY 0 RBEEHESEERERR

Cared for the mental health of citizens through Spiritual Gashapon Station
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CREATE THE HAPPINESS OF TRAVEL
PARENT-CHILD STUDY TOUR DURING LOCKDOWN PERIOD

REHEAYE  RF-EEMEGE [ ErRFELE] - REHLREIFZEEANBS MELE > BF2M
EEOABREE  PINMREBTHS - ETLWETFAREEARKEES  BAMMAEZHER  SEB8E
ShHARATAY L TRAER M EAARKEM E MR EIL ©

5

& During the pandemic lockdown period, parents and their children had an enjoyable "Parent-Child Japan Study Tour" together at the

* Organisation. From simulating airplane rides to participating in the Sakura Festival in Japanese kimonos, the parents and children

+ were engaged in various Japanese experience activities, such as making cherry blossom cookies and Mount Fuji aroma stones as well

as learning Japanese folk dance, which not only created beautiful memories for them but also satisfied their desire to travel and
established a positive family culture of mutual appreciation.
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THE PANDEMIC HAS TAUGHT US THAT

Bt EmEalg
HFOSHABTUASE -
REREH LXK ATRELE -

loneliness is even more terrifying than diseases. *

PO e MC1980  11:00

Parents and children participated in Japanese experience activities

It doesn’t matter whether you wear a mask or not.

The most important thing is to put on a smile and have joy with the others.

B T 3 5 B A B =2 48 L0 38 hn 75 Shiat B 8 K
Our staff dressed into pilots and flight attendants to
% make the experiences more realistic
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EBBELE c BMES

BITRE » AEXR

TOGETHER WITH JOY AND NEVER FORGET TO SMILE Q TELLING HISHEG e

BE BIRMERGE—EAHSEXAHAERY FRBEEAEEFEELE  RITELE EELHERES
FTRR 2 15 RO UR A K o
The Organisation, our volunteers and district stakeholders jointly held several large-scale festival activities, allowing service users to

rejoin the community and gather together to rebuild community cohesion and remove the sense of alienation caused by the

pandemic.

HEEFTREANSERNRES LBR

The actors and the officiating guests took a photo on the stage of Shouson Theatre

O3 B 52 B 0 51 81 © (— B 4F)
ORAL HISTORY THEATRE PROGRAMME COMMUNITY PERFORMANCE:

HTHRMES NBEAEKF—RASHLATE “ 4
L L WAN CHAI AT A GLANCE

SR e il 2021F9R% » 26 RESELHAHNEREE - £ HRFHH > BEWN (—IBEF) —BIEBBA
market to celebrate the festival with the community MEBEXES  BBERRASEZEZ2HANEE - ASBREUERREEANSE  BEARAT—HITFFT T8

WINTER MARKET BREDHER WA RREERTLE -

Starting from September 2021, 26 elderly students participated in drama training and rehearsals, conducted life story

N ; : interviews and finally graduated with their drama work of "Wan Chai at a Glance" Through drama, they shared their sincere
PETREEE SN [HESEE2023] - g el and touching love about their families, their life experiences as well as their stories of growth and struggle. The drama was

RRREXEN S i . 1 o [ o 1) Sl well received by the public. Some guests were moved to tears and hugged the actors to express their support.
Love your Ming Wah Neighbours and the [pii : AN

Hong Kong Housing Society jointly organised

the "Ming Wah Arts Market 2023" to unite the

residents of Ming Wah Dai Ha

BAEEIFE2023 P

The actors meticulously warmed up and prepared for the performance

MING WAH ARTS MARKET 2023

/
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. bt A B 1 <) 5
° mj: E ;H:D\ I’T‘ﬂ : ;H& EIJ ll‘k % II\TTER-GENELRATIONAL ADVENTURE AMUSEMENT PARK

INTEGRATING THE COMMUNITY RERBREMRENRR  USHRLEBNBREFTARET LN —RKRELRL -
FEUBMAESTEAMAEHEAE  LREGH.O EHER BIEE ) HFHRE -
TO CREATE HAPPINESS TOGETHER ;
Children and parents from grassroots families brought joy to the elderly at the elderly centre with

various board games, bringing the two generations with different backgrounds closer, nurturing

mutual understanding and respect with a giving heart and sharing the joy with each other.

- sk

OET A )
7/} SR e

s

WHNAABELIEAREN AR LB

Two children volunteers introduced board games to the elderly

#HTFETloyce R F » EAE N K DobblefI 5tk

Parent-child volunteers Joyce and her son demonstrated how to play board game Dobble

EEmEHME
CROSS-GENERATIONAL FUN DAY

EOREETERESHAFRAFAED - MHADO
EBRETHENEX BXEFREE - THESE
BAREMER  XEREZEFEEID - FTHE
' @ HFHE - RERTENLH -
BEARRES ZHADOR (E R (S5

The youth shared the control of and their experiences of HADO with the elderly

The activity involved young people who led the elderly to

participate in different new games, such as HADO virtual
= — f BE BLXtH=EE
— L1 e e e REZEER
r g EE %& J Et?é 'ft ;tt\ ff'ﬂ [=] % Eéz' Visually-impaired soprano Ms Michelle Siu shared her experiences

"ZERO DISTANCE" INTERGENERATIONAL AND
INCLUSIVE MUSIC CONCERT

reality dodge ball, soft electronic darts and others. The games

allowed young people to become mentors to the elderly, who
could learn to play new games, breaking traditional concepts
and promoting inter-generational integration between the
old and the young.

—EIEENRBRHREESAEBETHER » 20226 11ASHETHEL S B ELAEAFHEN
ZEBES ERTEREDZERMERE  -EFPEBFTEETARSHREXSIRINELLER

HERE BEREEREESE  USBAREE@DHER -

o

The sound of melodious singing seemed to have swept away all the depression during the past three years as affected by

the pandemic. The concert held on 5 November 2022 featured bands and groups comprising people of different ages in the
society who shared joy and positive energy with each other through music. Visually-impaired soprano Ms Michelle Siu, one
of Hong Kong's Ten OQutstanding Young Persons, was invited as the guest performer. Through singing and experience
sharing, she encouraged the public to face adversity positively.

EEE RE—RBLOKEHR
After the activity, the elderly and the youth took a group photo happily
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HMELE » SHIRE

APPRECIATED THE COMMUNITY AND Q
DISCOVERED HAPPINESS

@R HEIRE Q

INTEGRATING THE COMMUNITY °
TO CREATE HAPPINESS TOGETHER

SRBEREIERLES
UNLIMITED FUN AND ENERGY SENIOR STORE MANAGER PROGRAMME

FEEANAREAFBERRTELRGRGA TR PLONERTERS [—BER] » BHEALTRE
FEREMNMTFREXDE  HZWEMEHRE -

Young people and the elderly learned

healthy cooking and drink preparation

together and became "One Day Store
Manager" at the centre's Christmas
market, giving homemade cookies and
Hong Kong-style milk tea to the

community to celebrate Christmas
happily.

MBAER R T XL

Learning about Hong Kong’s culture from art museum

s

BEAEREBEZNA—HER

The young and the elderly were transformed into One Day Store Managers
=" [EEEB RN IIFESFH ™ EMDSE

"FOOTPRINTS ON HONG KONG ISLAND"

NON-CHINESE CITY ORIENTATION PROGRAMME

ER—ZIMATERERD  HIHFEFEF—FARANREFEANTFREREZHARS » TUAEH
EAEFLMRBAEENLLEES  SHREFCENRERTH - FHENEEFSERANMEENREC -

Through a series of city orientation activities, social workers and non-Chinese young people deeply explored Hong Kong Island

J S SEs aL =l
\ N =
I- Fﬁﬁ 'L" JE :@ J 3% % E % Ea = U-I- EU and Kowloon'’s check-in hot spots and enjoyed the festive vibe together. They learned about Hong Kong's culture and history by

n n
HAPPY EXPRESS" CARE FOR completing practical tasks and discovering the hidden treasures of happiness in the community to boost non-Chinese youth’s
ELDERLY LIVING ALONE PROJECT confidence in integrating into the community.

ABEEIRFEL  THRTGRE - —RETRHINEN
RERERER EBARENLZE (RL] rHiR
BERENETINER  EXAHETESE -

The Project trained parent-child volunteers to regularly visit and play

board and computer games with the elderly for cognitive training. By

playing together, they brought "happy" to the elderly living alone as

supporting partners in the community to help them combat

loneliness during the pandemic.

BEIMULEBRERERE  LHRAKLARE
REHERENE LBY

Volunteers cared about and observed the needs of

the elderly, giving out thoughtful presents that met = ==
their daily needs . NG EESEDE

Visiting Hong Kong's distinctive attractions

/
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REIGNITE OUR

STRENGTH
MUTUAL HELP

IN THE

COMMUNITY

=B HE KM

THE PANDEMIC HAS TAUGHT US THAT
EREERENER »
RELENS -

L HE BN fth P9 BE R 2ERY o

By seeing the needs of vulnerable
families and gathering community strength,

we can help them overcome difficulties.

| PAGE
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RFM—RETLERE WERE

Parents and children created floral arrangement works together happily

== —) “ == — N
ZLE1T XA
COLLECTIVE WORKS BY VOLUNTEERS AND
MUTUAL HELP AMONG FAMILIES

#% L% B/ BA R E AHADO ARE F PRI BRER

Volunteers taught children to use HADO AR electronic dodge ball equipment

, RERTHEK LS
“HAPPY TOGETHER” COMMUNITY AMBASSADOR PROGRAMME

HEEZENESARNBHEXRE  BHFRESLENRNENTDMNHEED - RRFIZERRE
MR EREHERERMGES R RMAEERNEE -
The programme trained young people to become community ambassadors to play physically and mentally soothing

art activities and newly emerged sports with parents and children to improve their communication and interaction as
well as reduce their stress during the pandemic, bringing them happy and relaxing time.

RRERRES
FAMILY MUTUAL SUPPORT GROUP

BREFRR—EEZZHEHFONEY - WREBEER
BFEMm%E  ARRREUSENRERER » HiKt
DEEBEBFRERNEE  EHMENSD B3
REBNNER-

% Parents enjoyed activities beneficial to the body and mind
B ¢ \ - together, such as flower art creation and parent-child yoga, to
provide parents with a comfortable environment and
ambience, so that they could share the wisdom of living and
parenting, encourage each other and establish a family
network of mutual support.

g <3 [
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HEMERHNE AEERBEDS
MOBILISE COMMUNITY POWER TO |
CARE ABOUT GRASSROOTS’ LIFE

AERREREEERBBEEH

s Year-round volunteer learning activities were provided to grassroots children

Grassroots children participated in activities together with
volunteers from Mandarin Oriental Hong Kong

BERAE
I MC CARING GRASSROOT FAMILY PROJECT

WERBUEASEEBREAHR  HEHEMERMEL - BEAA -
RE - AERE-AXAERYE - REREREMNE RS -

This service targeted grassroots families on Hong Kong lIsland, mobilising
community resources and volunteers to provide one-stop support service for
individuals, families and the community to enrich the life experiences of

grassroots families.

ML LR REBRERRXR
Timely support was provided,
bringing smiles to grassroots families

ETUZ LB w 0BT DBAREFE

Volunteers patiently taught children English using diversified methods

(HE2.-Z17) 2EBHEE

“STUDY TOGETHER - KIDS TOGETHER"
| LEARNING PARTNER PROGRAMME
EEVEMBMBEHFT  SFEA-—H - UEFEEAREBEEESR
HEESBLETME  BERIBIBE0L - H40EEBRER

Accompanied by voluntary tutors, the Programme provided grassroots students on Hong Kong Island on a one-to-one

EREEE  HESOBMIT-

=
=23
Ho
o

basis to let them enjoy learning and receive spiritual care. Held for two rounds so far, the programme recruited more
than 30 volunteers and benefited a total of 40 grassroots families.

REIRARS R OETESRRTH

Elderly participated in exercise experience activities in local fitness centre

[ BIREEMR ) FHEESTE
CARING NEIGHBOURHOOD SPONSORSHIP SCHEME 2022
BE OUR GOOD NEIGHBOURHOOD PROJECT

AEIRAHERENE [RELM] 2022 BEMEM [HABLME]| - AetafEl
ENEAREMNER  BERIXEENNRBERE -BERERAEZENRE A8
B

The Project received the "Caring and Inclusion Award" from the Social Welfare Department's "Caring

Neighbourhood Sponsorship Scheme" 2022. This Project is of unique significance as it discovered and
supported hidden elderly who lived alone and those in need through friendly connections with shops

in the area.

#HIRH  AREXEXHAHE

Social workers conducted home visits

to provide.supportand encouragement r E i% IE-I ?i’ J ﬁ E § ?g %‘I’ ;%U
e L "COMPANIONS IN ADVERSITY" FAMILY SUPPORT PROJECT

EREENFE  —REEREBEXIHE  XAFBHBELIELR  BRERASIHS
mEEEFEE o [PREAT] AHZ2EERAR TENBETYEREIR - BITHE
HEE -

Mr Kwun suffered from an unexpected stroke and his family lost its financial support. His wife had to take

care of him and their daughter alone. Medical and other expenses made them anxious. "Companions in

/vﬂ\

Adversity" provided him with rehabilitation equipment and funded his physiotherapy training to help
A""; them face adversity together.
/\
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RAHRETNG

NO NEEDS SHOULD BE NEGLECTED

o

S

f HTEITRDED

Social workers conducted visits

(8 BLOBERZED
4 EMPATHY AND CARE: VISITING CHILDREN AND JUVENILE HOME
REEEMEF NECEFRANKERZIE HIZBTHEMNBALRERNEY  AE
HMEERZTAMEERL LR IRFHRMAHEREMTE -

During the pandemic, there was a lack of support for those who lived in high-risk juvenile home. Our social workers

provided regular online and physical activities, with elements of crime prevention education added to provide care
for these youngsters who used to engage in deviant behaviours.

TRER
Field Experience

BISHERT E

Mg <}

RIASH

Group photo of volunteers

HBRBURMMTEEET SR

Our General Secretary and department heads took photos with the volunteers

IFEE

Job Placement

= I E5F5TE
I VOLUNTEER RECOGNITION SCHEME
MEBEIMRILAY 2R (EBETRIENE]  r BHZIERBTEFEM - —EHEHERA

1 B R 1IN (WH0 3HL NI d13H TVALNN A8 HLONIHLS ¥NO 3LINOIZY W M 35 i -

I CAREER DEVELOPMENT OF NEW STARS AT WORKPLACE BB HEMBEMARE -

FHULR): THE—AKKYBEEELY - —HHSLKE  BEHEFESHRBERITE? | K8l A%5% In order to commend volunteers for their selfless contribution, "Mutual Help Volunteer Recognition Ceremony" was held to
BETEBAEMEYNE > FRRRRBI0)BIEEY  24MEE AT MR X AE  BEA thank them for performing their duties faithfully during the pandemic, working together to promote cross-sector services

ABERFE o to build a caring and inclusive community.

"As a student with Special Education Needs (SEN), | have always been a loser. How can | ever be able to plan for my future?”
said Chi Hin (pseudonym). This programme provided group training, field experience and 30 hours of job placement for -
SEN students, allowing participants to regain confidence and explore their directions of personal development through

actual experiences.




REVAMP OUR

SER

THROUGH

DIGITAL
TRANSFORMATION

METHODIST CENTRE ANNUAL

VICE

=B HE KM

THE PANDEMIC HAS TAUGHT US THAT
MraRLR#ES] -
ERMBARIFHET

MO RBER -
REEHNRERE

“there are always more solutions than difficulties".
We should make good use of technology and innovative ideas,

strive to transform our services to meet new service needs.

REPORT BE® B LER 2022-2023

ZEoE > A=A

TELEREHABILITATION IN SPEECH THERAPY: SPEECH UP

SmaBEERAMNSBES ERFHEMIMRE - RWTHBMBE EMRS - SHEEREREETMEZES
UERAS  RABBEAENEEBERIRERER -

Our speech therapy team designed remote training courses for Parkinson's disease patients, breaking time and location constraints
and allowing service users to receive intensive speech training more flexibly to improve their daily communication skills and quality

of life.

EUN T COREE TES L2 T

EREIARAD AR E R &R TEER RIS

Speech therapist conduced remote voice training for service users

BHEEAZEERFEARKHIIRNANE

Service user trained their muscle strength with blowing aids at home

PAGE

45

I = o

NOILYWYHO4SNVYL 1VLI9Id HONOYHL 3JIAY3S ¥N0 dWNYAIY S 5 IS i ~



I o

1 B I NO|LYWH0ASNYYL TVL1910 HONOWHL 301A¥3S ¥N0 dWVAIY ¥ 3B K& I -

PAGE

46

~ : P A -
BREXeE  BEREXRIE
TECHNOLOGY X TREATMENT:
IMPROVE REHABILITATION QUALITY

REEERRERESETEDRE
Granny Law received sports therapy through virtual reality (VR)

MERRNARELEETHREED

Physiotherapist helped Granny Law with stretching exercise

(RS TtRERZESE
‘SPORTY SENIORS’
SOCIAL REHABILITATION SUPPORT PROGRAMME

HESTEMESHE2023% - EB—RTIES - HEHKHAARE DLE
EEERBENSEABRALTREE ESERERLAE B MEEE
BRERUAZED -

Sponsored by The HSBC Hong Kong Community Partnership Programme 2023, a series
of activities were organised to help identify high-risk individuals and patients with
sarcopenia and osteoporosis, to provide them with rehabilitation games and treatments

to help them resume social activities after the pandemic.

e & & F Playball # 17 kB AL 77 5l %8

Care home resident used Playball for upper limb muscle strength training

f5% & i FiBoBo Motioni 1T 3 i B & & B 5l 6k
Care home resident used BoBo Motion for
wrist joint mobility training

KoM ERS
INNOVATIVE TRAINING AT RCHE
(RESIDENTIAL CARE HOMES FOR THE ELDERLY)

REREIREXMBIARABRRAETIRE - SEMAERBHER -
BT AME A RSS - WA MR ERURBES - FREVNEACHEE -
WU E ML EFRMANRER -

Therapists of Multi-Disciplinary Outreaching Support Team for the Elderly conducted
training for the elderly in the residential care homes, leveraging gerontech products to
make the activities more fun and allow them to create visual feedback, let them know

their progress and help them set more objective training goals.

gl (B8R REHEIINEFE
i “ESMART ELDERLY”
ICT OUTREACH PROGRAMME

BEEBSCRENEFTAZTHE  KABEINEARTAERAEEY
BBE2000ERERUBBHEMBRENEEY  CHAKMALHR
ERERERS  AREEHEABBAEMEHEEE -

The pandemic has greatly affected the lives of the elderly over the past few years. The

Programme, sponsored by The Office of the Government Chief Information Officer
(OGCIO), provided digital technology experiencing and teaching activities for more

'//‘ I

FEREENEHBIR (VR BER
The elderly was led into a
virtual reality (VR) experience

than 2,000 elderly people, including robot interaction and virtual reality (VR), to

strengthen their connections with the society with the use of digital technology.

BBATESME —FERMGES - HREE

The robot led the participants to sing and exercise together and had fun with everyone

=

[EEER) EEZEZESE
CAREGIVER SUPPORT MODEL:
DEVELOPMENT AND VALIDATION PROJECT

SHEZREBESEYEY  AEBI40BREEZREIEREERLS  TLHMGARES FEXE  SFERALEERITEER
SHKI1 ARTEMILEZR BBBBEENE  WRABBRITRITHES -

HEZZERESB K11 ARTEMILZRX BREEENE

Caregivers and the elderly visited K11 ARTEM immersive experience media art museum

The Project, sponsored by the Simon K.Y. Lee Foundation, provided support and care services to more than 140 caregivers. Digital technology
activities were also organised for them, including online caring seminars and K11 ARTEM immersive experience media art museum visit, to improve

their caring skills and reduce their stress.
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48 METHODIST

ftigRIEERBETFETF .
BigX - EXxdn

END OF LIFE PROJECT: STORYTELLING PROGRAMME

TWHIETHEE - EBSIBRBEE
PICTURE BOOK GUIDED READING HELPED COMBAT THE FEAR OF DEATH AND
AROUSED CONCERNS ABOUT END-OF-LIFE ARRANGEMENT

THISERIRIERERRERENEMBRENELILE  SIRBAMTEEEAR
tEZE  FRELEHANMERELAERE - HANEINERET  2HAREXIRE

&R 2022549 A £2023F 1 BET
HEEE BHETERTADELSR
RAHBEFHENRTE -

The Programme was carried out from September 2022 to January 2023. 15 volunteers shared picture book stories produced by the Organisation
with 30 elderly people living in care homes and the community, to arouse their concerns about end-of-life preparations and let them share their
ideas. Participant Pauline expressed her will to be buried in a memorial garden, while Sau Ying mentioned that she wanted to donate part of her
property to the homeless. The testing results before and after the Programme showed that it had significantly increased participating elderly’s

attention to end-of-life preparations.

HRFRMBHME

RE(ED R 3Tt AnErEs IR

50% 50% 72.70%  63.60%  36.40%

/]

BfeX - BERRAB TN
THE ELECTRONIC COPY OF
STORYTELLING PROGRAMME

BIFE: LEABHEHRHAERRHALERENXS  BREHIEFALE EE !
Volunteer Yuk Lin: using pictures to describe the arrangement of the last major event
in life in a simply way is indeed beneficial to everyone!

BLETRATEE BHRERTDNMMUEE A LRI

Volunteer read out the picture book to let the elderly reflect on issues about the end-of-life

022-2023

‘»@ 7 ik

VALUE TALENTS

WITH

STAFF
-DEVELOPMENT -

BERETIAERNER » BRBNAT HERE
ERETZHE  BLER - HRENBER « EXxBERLIEI -
EFEERBIEIRAL » ZERBHIOERNRAN - ETIHEERNED °

The Organisation regards our employees as an important capital.
We have a comprehensive talent development programme and

attach great importance to employee participation, their physical and mental health,

In recent years, we have been active in leadership training to nurture successors for the

Organisation to lay a foundation for sustainable development.

+

their sense of belonging to the Organisation and their professional development and training.

&
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AT BEREBE

TALENT DEVELOPMENT AND PLANNING PATH

7

REEIFFAMBETE BERMKTAMNEIRBRAE - B H b FEBEIENES SRTRE -

According to the different career needs of employees, the Organisation provides different training and development

programmes to effectively guide them to make more contributions to and take up more responsibilities in the Organisation.

ARE G K153
ORIENTATION AND TRAINING

v
BTIZHERGLERER

EMPLOYEE ENGAGEMENT, PHYSICAL AND MENTA

v

SBTEBIIRERE
STAFF TRAINING AND DEVELOPMENT

BTRATK
EMPLOYEE PERFORMANCE APPR

HSEBIIRBRE
PROFESSIONAL TRAINING AND DEVELOPMENT

FEEmEY

PEEREEINRE E
MIDDLE AND SENIOR LEADERSHIP TRAINING AND DEVELOPMENT

PAGE

EEgREREEBIGERMAERET

Board members and the management attended the ceremony to commend all graduating employees

Q BEHED, G
Mf‘thur!bt Centre

REETHRBUI S SHREOHLE > BRWAR—EZIRE
Representatives of graduating employees sang a song to thank the

P R O J E C T L E A P E % Iﬁ% Centre for the training and en_couraged everyone to devote
GRADUATION CEREMONY OF PROJECT LEAP e i el

HEERREINASTEZE - EProject LEAPETE] o LEAPRRMAES © [4EE /) (Leadership) » #75 (Empowerment) » B4R
(Advancement) HI{fE A& (Personal Growth) ] - AHBEHNEEREEMHPEEEET - HAEERNRIRBAEEA - MUK
FEHMEEARER -

Project LEAPR £ #8182022F 10 A7 1T - EXRET TR FABMKRE MIE-MEBTRERE - ARERFHARMFR -

Attaching great importance to inheritance and talent needs, the Centre launched Project LEAP for the first time. LEAP represents four major
focuses: "Leadership, Empowerment, Advancement and Personal Growth." The Project is committed to cultivating potential middle management
employees to become successors who can grasp the pulse of the times and support the future development of the Centre.

The Project LEAP graduation ceremony, held on 7 October 2022, did not represent the end of the Programme, but the beginning of the sprouting
and growing of the group of employees in the Organisation after being irrigated.
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40 1 9 v AT BE

LEADERSHIP TRAINING | TALENT DEVELOPMENT

STEHER
EMPLOYEE PROMOTION LADDER
BERIFREARY  REIHFWHER  EREETRARRKE  AERREE -

The Organisation has set up different promotion ladders so that employees have clear goals and

different development opportunities to contribute to and perform in the Organisation.

HERTE

LEADERSHIP
AND
MANAGEMENT

B " —
o

P

SMEERREXMRMNEATRRSE » KERB
In a serious and pleasant ambience, the participants exchanged and shared ideas,

g | B

‘ %E ¥$ % ,EE\ %. achieving fruitful results
LEADERSHIP BRAINSTORMING SESSION
il | EZ it =
—F—ERMETZEN2023F2A20F LT EARKFBSUBEBEEARFAENE  BRRMNEEERSZFRH [ S oz % % lTl:l: I % %

[EIBIEA ] BNBF o f
| PROFESSIONAL PROFESSIONAL

PEEN——. PARAMEDICAL SOCIAL WORK
MR EE

CLERICAL
AND
OPERATION

The annual Leader Brainstorming Session was held on 20 February 2023. We felt so honoured to have the attendance of Mr WONG Kin Wai,
Anthony, Business Director of Hong Kong Council of Social Service, who shared tips on “networking” with our management team.

B R R X 3B

FRONTLINE
AND
CARE SUPPORT
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L MC MISSION DAY

FEEEGH W [BFES REES  REES ] Al dEE IR RABAAA S ZRETEH SR ENESHE
W BRARFENRISZTERE RELESLRE  BEFES - B0 - ERWT  RERBIZCERE -
— R AR BALBERE S o

The theme of this year’s Mission Day was “Adhere to the Mission, Inherit the Mission and Undertake the Mission”. Rev Yu, Chairman of the
Board of Directors, shared the mission spirit of The Methodist Church, Hong Kong, followed by staff of different seniority who shared their
work experiences. Despite the ups and downs experienced, we still adhere to our beliefs and original aspirations, encouraging each other
to move forward to inherit the Organisation’s core values and jointly undertake the mission of serving the community.

) T4 bt B A 17

Colleagues inspired each other to move forward

HES5TE2023
MC APPRECIATION AWARD PROGRAMME 2023

RBAHELF  ARMERSUHETR - AEARIL - #BBER [HEEE2023]  LUESHAHL  HEMEIHEK
XBE - ERFERBIMESEERR - EVEH+ASHIER - SEFER [RZEKEWE] - 21T (FEEE
2023%F)  URFERIBERR ©

To meet the needs of today's society, our service must be revamped continuously. In view of this, the Organisation has specially established
the " MC Appreciation Award Programme 2023" to promote a culture of innovation and encourage employees to communicate and learn
from each other. Among the 31 entries, the Top Ten Outstanding Projects, the champion, the first and second runner-up as well as the
"Most Popular Team Award" winners were selected. MC Appreciation Award Programme 2023 Special Issue was released to commend

employees for their outstanding performance.

EFQERIEF 0GR THRMIEHK  LURESHF

The Chairman and Vice Chairman of the Board of Directors presented certificates

to the winning employees as a mark of recognition

il
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FE1EI

PROFESSIONAL TRAINING

BERNMITARANETIFE  RAFEMNEI - UEFEETIEMMBHNEERRE - EEREXRBEIN - FF
FMEHMEEABRETEREEFEHERRMLAR S REAKRUEXEENHRY - EREIMEAASZ  B1HRX
ERARIAMRERERERRFEE BHERE SN TS EE YR EEDRAR T EERE - aF @+ HTK
MER FHNE EEBRERY  BRERFRERER -

The Organisation is committed to paying attention to the needs of employees at different levels and providing professional trainings to
equip employees to cope with service changes and various challenges. Management and professional level training allowed different
leaders and management staff to continue to develop and grow in the fields of administration and management to provide professional
and quality service as team leaders. Through training and individual assessment, the skills as well as occupational safety and health of
frontline supporting staff have reached service standards. The Organisation held a series of workshops to equip clerical and

supporting staff to cope with various challenges, including the use of social media, mobile photography, customer service over the “

phone as well as complaint and difficult situation handling.

HEILEMGDAB
| NEW STAFF ORIEN

= = =

| EBREXEBRE
| MANAGEMENT AND
PROFESSIONAL LEVEL TRAINING

TATION DAY

®

B #R ST AR B T 15 5l
FRONTLINE SUPPORTING
STAFF TRAINING

EF K58
DIRECTOR VISIT DAY

FEEMNEERFAXBFILEZSM R THETRR
BEM EEFNSGEBRGERERWGETIRN  EEME
AERR R HEARIRT c HARBERASEEEINTEE -

Atotal of 11 Directors participated in this year's Director Visit Day and
visited different service units of the Organisation. Through personal
communication with service users and frontline employees, they

better understood the service of each unit and the needs of service :
EEMEFARARBEN BRI THRRBEE
Directors visited different service units to understand
service operations personally

users and our staff.

£ b1y B B 0 0
.Jg Wan Chai DHC Express

PYLL] i '“' AEEE RO
Owiator \_) Metbodist Cenve

| ®isstal g
| MC PLANNING DAY

EEOREHERTAERGUNEIESMELE M BEKRT 2R
EETERMTAN FHEINTHRBNEREE £2EH -
—FSHEEBIBRIARR -

The Board of Directors and management team attach great importance to
valuable feedback from each employee. In addition to providing a platform to
collect staff opinions, the Planning Day also allowed staff to understand the
Organisation’s development blueprint, draw on collective wisdom and build

the Organisation’s future together.

B I RREENRE(

Staff demonstrated the caring culture of the Organisation

FIMEREERRERRAER

Staff expressed their opinions on the future development of the Organisation
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STEFMEKE
| STAFF CHRISTMAS PARTY
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EMPLOYEES’ SENSE OF BELONGING AND TEAM BUILDING

BE-—REEHERE BIRE-—2 ZEZREE - -HE XGBERY  —FAHSFZTHAEL -EFEHEEHEMBRAMBK

At the annual Christmas Party, employees gathered to share the joy of the holiday through games, lucky draws, singing and other activities.
Board members presented long-term service awards to encourage and boost the morale of all employees.

siP9Et &l 8

DEPARTMENT PLANNING DAY
EMPIRAB/ULMFEIE - ETEKELES
REST = MBI - BnEKAEKRE -
Each department organised their own Planning Day

with team-building activities to promote staff
relationship and strengthen team understanding.

[—HRE| BOTE

"A Cup of Herbal Tea" heart-warming event

SULEEBREY
MIND, BODY AND SOUL CARING ACTIVITIES

BBZEERISUHEMEARE 8 [RR4-in1] 38 HBHEIRIEMETHRES  RIBEHMLENERESOE
B THEIES T EREHEHS THIR - AMBEEY - RRELT [—HERE] BoTy - BAREILITITR

Focusing on the holistic wellbeing of employees, the Organisation held the "Health 4-in-1" programme to encourage employees to do
stretching exercises in the workplace and participate in beneficial physical and mental activities in their spare time to achieve work-life balance.
Activities, such as employee interest classes, holiday caring events and the "A Cup of Herbal Tea" heart-warming event during the hot summer,

were regularly organised to boost the morale of frontline employees.

8 T R fZ i R
EMPLOYEE FAMILY CARE

BEARNRELEFAIETENEES - WES
HITRERZRERE  THRITRER » %E
IREFRX—EBH-

Recognising the importance of the balance between
family life and work, the Organisation actively promoted
family-friendly employment practices and held regular
family day activities for employees and their children to
participate together.
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BESFENTRARRABBEL - UEHRA I —BUARMNENNER -
KEE [8AE B [ REBRFE] BBEESL210 -

The Organisation presents awards every year to recognise retiring and long-serving employees to thank them for their hard work

and contributions. This year, a total of 21 employees received the "Retirement Award" and the "Long Service Award".

RETIREMENT AWARD

RER«+
Ms LAl Wai Fung

WiEfE <+

Ms LAM Sim Far

I &3 TR
Ms LI Yuen Ling

B A

Mr SIU Yuet Hing

I
y

RHMRBRE (305F)
LONG-SERVICE AWARD (30 YEARS)

FBEgx+

Ms CHOW Mei Kwan
LE B =+

. Ms HOONG Yu Kwan Wendy

EHRBE (255)
LONG-SERVICE AWARD (25 YEARS)

ZIRR%EE
Mr LEE Shiu Hong

RHREE (205F)
LONG-SERVICE AWARD (20 YEARS)
Bkt

Ms FOK Hoi Wai

ZIME L+t

Ms LAU Shuk Ha

SEEBx+

Ms NG Lai Kwan

REIRIZE (155)
LONG-SERVICE AWARD (15 YEARS)

ER«+

Ms HO Po Yee

EHRFEHE (105F)
LONG-SERVICE AWARD (10 YEARS)

FRinEx+
Ms CHAN Shui Wan

BERERL
Mr CHOI Ka Wai
TiER«+

Il Ms KONG Chun Yan

REYEx+

I/ Ms LAl Man Ting Joyce

PEE 4
| Mr LAU To Yin

BEDEE

| Mr LAW Po Chuen

EEF &L
Ms LING Meifang
BBITEE

Mr LU Hoi Suen
"L

I Ms WONG Ming Wai

F4EEL+

| Ms WONG Wai Ping

L
4

1
L
LA

i
L

f .

RECONSTRUCT

INFRASTRUCTURE

WITH

PROFESSIONAL

-MANAGEMENT :

ARG BMBRORBTRE -
BENE=EERBERARMER °
LIRATFMERRRBEESR -

In order to cope with the ever-changing service needs,

the Organisation continues to improve its infrastructure and internal procedures

to improve work efficiency and service quality.
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CORPORATE COMMUNICATIONS

ANERER

HUMAN RESOURCES (HR) MANAGEMENT
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EF#tmE 5Giit B #8
Electronic approval 5G mobile network b N

M365 computer procedure
system management

gi{%oﬂ

QUALITY ASSURANCE

EIPN
ﬂII!’F%Qfﬁ ﬁﬁ%%&ﬁ%ﬂﬁ S RIFARES
Upgrade work Establish digital Introduce digital
equipment development innovation service
department iR S EH HETAEBEF
Hﬁ%ﬁﬁ%ﬁ?‘é%l Formulate internal
Review and update reviewing system

service quality
standard guideline

TR &E .

SR ARBE2IBEE TEYXEER *
Complete headquarters Optimise property
second floor renovation management -
TERRBERR sk E R EE
Optimise file Strengthen risk
~ storage system management
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SERVICE

INTRODUCTION

METHODIST CENTRE ANNUAL REPORT BE®HEBEDLEFH 2022-2023

& R e R

HEALTH CARE

ERBRE
MAJOR DEVELOPMENT

BEEHBRERAERS (NEFEERREE  DARELMERQEFIRES)  TRSBUTHES [ERE] WBCR - &
BHRENESRE  NERR SEBRZGEEN  UEEBRRBEHER  SRERERBRENERE -

The Organisation focuses on the development of healthcare service, such as Wan Chai DHC Express as well as home-based and online
rehabilitation treatment and training service. We work in coordination with the government's policy of "Disease prevention’, preventing chronic
diseases and improving health of the public, to relieve pressure on the medical system and respond to the new normal of medical service. This

marks a new milestone for the Organisation’s service.

EXPAND PRIMARY
HEALTHCARE SERVICE

REBBEEER (BEBERRER) - &
WERBEBE—FRNZIBERL  AIHR
RENHEBEAER - KEAROHEEEEREE
BR# o

=

I § I NOILONAOYLNI 3JIAY3S 5 o S |

In accordance with the Health Bureau's "Primary
Healthcare Blueprint’; Wan Chai DHC Express has been
committed in the past year to establishing a
network in the district to provide community-based,

family-centred primary healthcare service to the public.

B MDEE iE R D 5 SRAO IR R E B 3L

Fitness classes were conducted by physiotherapist

BEER FAIRREREEE [-A—REBL] WEEH

Medical Consultant, our staff and members promoting the importance
of "Family Doctor For All"
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VOICE OF SERVICE USER

IE’é‘&ﬁ%%%ﬁ—ﬂf

TAKING A NEW STEP TOWARDS HEALTH

[ZEZMASENER  BERATITLME
i o RLENE P E R IR THERHREE
BEE]  EBREHZEKR TN - BE T
MR ELEY - R BESUFE &
EATEREL! ]

"l was troubled by knee joint pain, which forced me .
to give up my interest in hiking. Thanks to Wan Chai
DHC Express for organising the "Knee Pain
Management Programme”, | have received help from
the multi-disciplinary team and understood more
about analgesic drugs from pharmacist. Now, my
pain has been relieved, and | hope | can climb

mountains again one day!"

it e 3

Mr Tang
EritEREGES
< : 5 WAN CHAI DHC EXPRESS MEMBER
WL EDDERTEET - BRERARFERNIAE y
Under physiotherapist’s guidance, Mr Tang’s knee joint pain was

relieved through exercise

)

[BHMRFR2RNERKKE BERER  SRFINAE  EEXEEHREG - ERXTAT BZEHA
5 SRMIBIRRRT - SRR EIRRAES - EETIAANE > AHEE - FHUERFHEHRR - |

"My son is a member of the school basketball team. Every time after practice, he often complained about muscle pain and sometimes
sprains due to exercising... Introduced by a friend, he received physical therapy for sports injuries. In addition to pain treatment, there

was also muscle training to prevent injuries which helped improve my son’s sports performance.”

B K
Mrs. Chan

R
PARENT

PAGE E j,
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BF s RERIME R

YOUTH, FAMILY AND COMMUNITY CARE

HHe Mk @F

Volunteer Gathering * Market -

FEFSFREMEHTREASGE

Non-Chinese youths showcased their talents during inclusion activities

I & [&X) B%
LET “SMILING” RETURN TO NORMAL

EEE BREBEEEEERBEONHELREMNBEZTERER U EZRFH
BERERRBREF FRERUMEHE FESHRSREX  £BRENUE - MBRHEHTEET
RESERSREER  HIHGMEEHE REFEAFE  UEOERMEAN  BERSE -

After the pandemic, the Organisation strives to reconnect estranged relationships in the commu-
nity through various services and unite youngsters, families and community groups with a
variety of activities, so that different groups can regain happiness and build a joyful life together.
The Organisation provides a platform which allows young people to bring their potential into full
play, encouraging them to serve different groups of people in the community to drive away the
sadness of the others with their vitality.

Mass Greetings

/
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BREREZRTENH

EAMLRER EERRERR
MAKE GOOD USE OF COMMUNITY RESOURCES AND VALUE FAMILY COHESION

HREFEEFARBERERMENE  EEBBENRBEXEFETE - A TRERSHTALEFTEDRBKI - TEBHE
BRAERREMFRRUEREEEEMAS - #REBABMEDY - WEREEREZZE Y  RTEBEHMHERSP
BEWRI -

The Organisation attaches great importance to gathering the strength of families and the community to support family needs
through continuous services. In response to the stressful urban life today, different services are provided to maintain family
relationship and promote positive messages in the community. From the various programmes and activities, we are happy to

see every family enjoy themselves and take a break from the hard work in their daily life.

RARBRERFEIK
Environmental-Friendly Adventurers Parent-Child Volunteer Team

;)

Innoplay Centre - Parent-child Art Day

—~ItEBZERY . AEBHS] REBE

BREBERASEDE

VOICE OF SERVICE USER

COMMUNITY SUPPORT SERVICE :
“LOVE YOUR MING WAH NEIGHBOURS” FAMILY HOUSE CAPTAIN

[RE A TRRRITIE - RRMIEFEANMEAE - REANAELE  RESMIREBRE
BR THREME  IRSERINEBNNSTBELY  THREAFLHBEGEZEARERE - |

“Thanks to the support from the social work team, we have smoothly moved into Ming Wah Dai Ha. After
settling down, we wanted to give back to the community, so we participated in the training to become a Family
House Captain. We visit our neighbours regularly. We are very happy to make new friends in the estate and let

RE
The Yu's family

RERRK
FAMILY HOUSE CAPTAIN

our children understand it is more blessed to give than to receive!”

G s E—ROARLBOREENEY

&\

Yu's family worked together to distribute complementary lunch boxes

SHOWCASE TALENTS AND
PROMOTE MUTUAL ASSISTANCE

BRAEDY - EHBEMESL! ]

SHESRREL  TRIESHFERE

Grassroots women participated in food production classes

[ERZZERELT  REEBNBERT BBTELRRMNE
EHETHRMTA  FRIABVELFE L EARFERH HERE

“Without support, | need to take care of my son on my own. The Organisation
not only provides me with a platform to showcase my culinary skills, but also
allows me to get to know other women. It also provides voluntary tuition for my
son, which is of great help to my family. Thank you Methodist Centre!”

Fut
Ms Li

— EBRERE : BRRAE « (RETH
GRASSROOTS WOMEN SERVICES :

and made snowflake cakes for charity sale

/69
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TALENT CARE

)
*

I ZBSENBLEFERERS
STRENGTHEN EMPLOYMENT SERVICE FOR YOUNG PEOPLE WITH SEN

R2021-BFERBFERSHAZECENRAR [BGHERAE] 8 BI40ESENSTERMUBAIEIREE  TEFE
RRABEF - H2023-24 FERKIINEZFE - REEZTERBRE -

From 2021 to 2023, the Career Development of New Stars at Workplace Programme was launched to provide pre-employment training
and internships for 140 secondary school students with SEN, with the sponsorship from the HKEX Foundation as well as support from
schools and employers. Starting from 2023-24, it will be included as a regular programme to provide youngsters with more internship

opportunities.

(RiEHERAE] EIRRE

‘Career Development of New Stars at Workplace’Closing Ceremony

ZXEEERTERB AL ’ , BMy
SUPPORT FRONTLINE EMPLOYEES AEEERRLBERERNE

Distribute RATSs to graduates of Room Attendant course
ETEMTREIRBEFETEM AR OBEETENEX
2B (PHEBE UXEE OEEHES) REBERAUES -

Frontline employees in various industries had stayed at their
positions without fear of the pandemic. The Centre distributed
pandemic prevention testing Kkits to graduates from designated
industries, including medical care, property management, hotel
housekeeping and others.

REBERASLE

VOICE OF SERVICE USER

BEFGIREEXES !
ERESREBS QESEHHOQ
ERB TRAINING COURSE GRADUATES

JOIN THE WORKFORCE WITH NEW CAREER DIRECTIONS

BITRREEE R IINBAT OEETHRHETE
Clara Chan becomes an administrative assistant in our
Centre after ERB course completion

[fERERBHIBFEMEEREE  RTEEE
EWMED - MBEHEEREFREMRITHN - ER
HEXGUEHLR  BETHRAEREARBEH
Hal o |

“After ERB’s Foundation Certificate in Social Services
Programme Assistant Training, | have not only learned
the skills of activity organisation, budgeting and report
writing, but also have redeveloped my career and
strengthened my determination to serve in the social

welfare sector”

R IS 25
Clara Chan

28
GRADUATE

/

PAGE

71

NOILONGONINI 3TIA¥3S S B ¥ = N



I I IS NO1LONAOY¥LNI 30IAE3S S ) §

/

PAGE

72

ELDERLY CARE

HRNEBXEERZETERS
STRONG MULTI-DISCIPLINARY TEAM
SUPPORTS RESIDENTIAL CARE HOMES FOR THE ELDERLY

RETREMNFTESIEHERE  ARBRERSHNREXBH - HAYEREN BEREN - SHREMRLIEHEMRNMS
ABEBEERK WU AERARERMAE  ARTEHEVNERAERIG  2EFEBEESOREE - ZERSIIREERBR
BRERFEE » ER2023F2AEXRERL  TRBELURERIPWAE -

The needs of residential care homes during the pandemic have attracted social attention. Our Multi-Disciplinary Outreach Support
Team for the Elderly composed of physiotherapists, occupational therapists, speech therapists and social workers, supplemented by
advanced equipment and Gerontech, provided the residents with appropriate rehabilitation treatment and training as well as holistic

care for their physical and mental health. The effectiveness of the service has been recognised by the government. It became regular
service officially in February 2023 with a new office set up in Fortress Hill.

EMLECHFENRZERBELRERTE
STRENGTHEN SUPPORT FOR CAREGIVERS AND
AGEING-IN-PLACE THROUGH
MEDICAL-SOCIAL COLLABORATION

FEEHERREGEXEFEHERR AFPNEXBEABRHAT
Eik - AEENRELERERELE  RANBRBENERAENRE
R RREBERRE  BRRZ BREIABBEAE  UERE
[HEREFERS | OB ERE -

Our Integrated Discharge Support Programme for Elderly Patients continues
to develop. The team, comprising different medical professionals and social
workers, provides immediate and transitional rehabilitative treatments and
home service to elderly discharged from the hospital and their caregivers for
home-based rehabilitation and aging-in-place, with the introduction of
digital technology to work in coordination with the new normal of "remote
medical consultation”.

B & & Fi PhysioSensing 17 = - E# 7l &

Care home residents received weight shifting training using PhysioSensing

RELRL - ROFHE
Elderly and youngsters got together happily

ERRENKIR

Smiling faces of the elderly were seen again

ERETEZHREHH

Elderly volunteers were interviewed by the media

ERRENSLOHERR
CARING FOR THE PHYSICAL, PSYCHOSOCIAL,
AND SPIRITUAL HEALTH OF THE ELDERLY

BREEAREMFZEHG  TUEERMERNTE  EFBHEMH
HAEER  ROMAXEHEEC - FEGREBRERMAESE  #
BE O EER -

Maintaining a close relationship with the elderly, the Organisation closely
responds to their needs after the pandemic, helping them reconnect with
the community, making them feel cared for and helping ease their
emotions for their physical, psychosocial and spiritual health.
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FINANCIAL HIGHLIGHTS
BE-E-=E=A=+—A1LEE

B ERERE

DAY CARE SERVICE | T YE . 1Kz A

O N/ i ” s 14 be(%
(Wi FEFRESLBTABFR  EER INCOME Wiwsolel EORL 1 1
THRMEREL  TREBF—MREEOHNES - i
Erto R RS o j 73] HEREFES 0
R RElNER - E-@ s TuANE S e Social Welfare Department Subvention 94|651 43 /D

BiES) - SHRBREFEIFO!

g’%o?ralnﬁea/ﬁoﬁifélated Income 7 9 p 8 7 0 37%
i 24,901 1%

"Time flies. | have spent nine years in the centre without
realising it. In addition to knowing new friends here, | am also
grateful for meeting the very caring staff, who make me feel
like ‘home’ We make handicrafts and exercise together. The

o : BREEREME (1)
Z:t::t,:c activities make me look forward to returning to the HosI;itEal S o 1 2 ’ 4 6 0 6 /o
m HiEH&(FH) 0
BIRE % Other Subvention (Net) 4 ] 9 7 9 2 /0

Lau Lai Ping

BR#HERE
SERVICE USER

mM m oo o w >

¥
+
1 B I (:0d3Y TVIONVYNIY Of S X

izﬁDEyﬁ;u%d Raising 1 ! 2 0 5 1 DA'I

e 218,066
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EHAEABROCSEEE

Lai Ping participated in activities at the Day Care Centre

=i
EXPENDITURE e B9 b (%)

HKS'000 Percentage (%)

St 160,130 73%
ﬁiﬁﬁitive Expenses 2 3 ] 6 54 1 1 %

CERBREREBERIIERSE "
B
CaE N ST & 10%
D
=
F

HOME CARE AND SUPPORT SERVICE FOR
ELDERLY PERSONS WITH MILD IMPAIRMENT

[#BELE  BTBTE  sHEERARERERERZERY

M T ARTHTERERERYE  SFREH - B2 - BERERE
BE BRATUBEERPET  REIRFALC ]

i%ri?aﬁ)fmenses 1 0'539 5%
N2
llj‘tilﬁi?ies Eﬂjxpenses 2 p 1 09 1 o/ﬂ

ﬁt{i’fgj—:oﬁéinses 2 1 1 0%

"| live alone and have limited mobility. Fortunately, the social workers of Home
Care and Support Service for Elderly with Mild Impairments have arranged
various home care service for me, including meal delivery, escorting service as
well as cleaning and rehabilitation exercises, so that | can continue to age at
home. | feel very happy about that”

Wong Chun Oi
® L 217,817
*BREEETLMRBAREDRS g ' it TOTAL EXPENDITURE y
Granny Wong received home rehabilitation exercise service
S
-
=0
X fssx M ERENS EEEER OB E202343A31 B LEEEEERNEG S MERE o
REMARKS  The above summary is extracted from the audited combined financial statements of Methodist Centre for the year ended 31 March 2023.
A= SEEBFBBHE2022-238 FIBRBEERE R OHE www.methodist-centre.com °
A‘\ “h The full set of Annual Financial Report (AFR) for 2022-23 has been uploaded to the website of Methodist Centre www.methodist-centre.com.
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1 B I 103y TVIONVNI R 3 S

fTH X
I-\j(;minisltﬂrzllative Expenses 23 .654 22.464 FUNDS AND RESERVES
i o 211 2,350 gy 59,530 54,685
4 % L EERANHAES
f’?}% EXPENDITURE 217,817 188,747 L‘i”;’;‘:;‘;’;:ese*"e hand 8,205 14,695 by
v/
* fEféF EE—? I'-",—;ovident Fund Reserve Fund 6 .887 6, 662
* SURPLUS FOR THE YEAR 249 24,385 iiﬁfd % P 24.037 18.719
Oﬁtgrﬁierve Funds 3 » 903 9 ,820
BEE R #EHR
il 102,562 104,581
a5 * BREEHNK  MBREEN PREAEN  ASHEZGENR  HEREBRTHERREM
REMARKS Including Lump Sum Grant, Provident Fund Grant, Central ltems Grant, Rent & Rates Grants, Community Care Service Voucher and others

/

=tA

RE M EBIR R X +
COMBINED STATEMENT OF FINANCIAL POSITION 4

REMARZTER
COMBINED STATEMENT OF INCOME AND EXPENDITURE

~

‘

ZET=F=RH=1—8#5% AS AT 31 MARCH 2023 )

+
+ BE_SF_—F=—H=1T—HILFE * (
FOR THE YEAR ENDED 31 MARCH 2023

BE
ASSETS
A 2022-2023 2021-2022 MEBEE 2022'22§§ 2°2"22;§
INCOME i ki CURRENT. S HK$'000 HK$/000
HK$'000 HK$'000 HEHABREES 3 709 2 332
HEENBENE - Rental and Utility Deposits » .
Social Welfare Department Subvention * 94-65 1 94- 890 B B
gﬁ%@%gg}]ﬁ : 1 2 460 .I 2 l'.l 0 Subvention Receivable 988 641
Hospital Authority Subvention ’ ’ FE i =0 IE R E A 2R IE 7 808 8 785
HibEB&(BHE) # 4 979 8 543 Accounts Receivable and Advance Payments ] ’
Other Subvention (Net) # » ] BHeRBITES 97 757 1 01 344
E8 ) EEEMEAN Cash and Bank Balances ] ’
Programme / Project Related Income 79 .870 80. 669 o y
. 110,262 113,102
?HﬁDEIﬁF%dR . 1 205 1 257 TOTAL CURRENT ASSETS ’ ’
ag Day Fund Raising » ’
Hiht N
Other Revenue 24|901 1 5,363 E 'fﬁ
i A LIABILITIES
"Tg‘TALINCOME 21 8.066 21 3,1 32 ﬁﬁ%%

CURRENT LIABILITIES
BAREREHER - #E

Accounts and Other Payables, Provisions

5,953

5,605

30 :
EXPEND'TURE ﬁfipt:ﬁ Advance 2, ] 47 2,91 6
fjffi 1 60'1 30 1 33'888 ﬁ%?%ﬁﬁﬁ%mmna 7.700 8.521
R LR T 21,174 18,187 8230
gﬁi?liEﬁ 1 0 539 -I 0 O-I 3 %TEAS;ﬁisL 1 02.562 1 04.581
ARAX

Utilities Expenses

2,109

1,845

B hiERE
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# ABEE—NER - E5ESEN EBERNE  HEREXZESRH{
Including Smart Living Subvention, Lotteries Fund Grant, Block Grant, Community Investment and Inclusion Fund and others
EEMEFHBRE2022-238 FIBREEHE R OHEE www.methodist-centre.com © s SERHEF B8R 52022-238 FIBREEHE B CHE www.methodist-centre.com °
REMARKS  The full set of Annual Financial Report (AFR) for 2022-23 has been uploaded to the website of Methodist Centre www.methodist-centre.com.

The full set of Annual Financial Report (AFR) for 2022-23 has been uploaded to the website of Methodist Centre www.methodist-centre.com.
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CONTACT US

B & B

P E

TUEN MUN DISTRICT

R
TOTAL

41 AR 75 & fiI

SERVICE UNITS

B 7 B

WAN CHAI DISTRICT

CENTRAL AND WESTERN DISTRICT

& SOUTHERN DISTRICT

o RITH BB

CENTRAL ADMINISTRATION

D R ITIEER Central Administration

BEE(THEFE225R M E

B1/F, 22 Hennessy Road, Wan Chai, Hong Kong.
® 2527 2025 2865 4966
mc@methodist-centre.com

£} RERREZERE

CHILDREN AND FAMILY SUPPORT SERVICE

RERREZERE Children and Family Support Service

EEBIHRESE2521
2/F, 22 Hennessy Road, Wan Chai, Hong Kong.

® 2527 3027 @ 3112 4349
cfss@methodist-centre.com

£} HBERE

COUNSELING SERVICE

&8 BIR & & P v Methodist Counseling Centre
BT R 225

B1/F, 22 Hennessy Road, Wan Chai, Hong Kong.
@ 2520 4933 @ 2865 2903
counseling@methodist-centre.com

P RHEHEFTERSE

SPECIAL EDUCATION NEEDS (SEN) SERVICE

FHA A =15 Sunny Growth and Development Centre

BT RS 22
B1/F, 22 Hennessy Road, Wan Chai, Hong Kong.

® 2520 4933 2865 2903
counseling@methodist-centre.com
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®

o@ﬂ%ﬁéﬁ%ﬁ 3 SE-FRELTTEZERE

HEALTH CARE YOUTH, FAMILY AND COMMUNITY CARE

@ATEQEE > REHRA

TALENT CARE ELDERLY CARE

IR B IR

CONTINUING EDUCATION SERVICE

M BIlREERE

EMPLOYMENT, TRAINING AND CORPORATE SERVICE

SE{BHE B AR TS Continuing Education Service

&S TR RE22M1E
3/F, 22 Hennessy Road, Wan Chai, Hong Kong.

® 2527 2249 2527 3065
ces@methodist-centre.com

fEEEHIRLE T Methodist Art Centre

EBRIHREE2231E
3/F, 22 Hennessy Road, Wan Chai, Hong Kong.

{®) 2527 2249 2527 3065
ces@methodist-centre.com

EEERRRRE

PRIMARY HEALTHCARE SERVICE

& {FHh[E E RIS Wan ChaiDistrict Health Centre Express
SHMEEREE119BABEXIE 1618

16/F, Congregation House, 119 Leighton Road, Causeway Bay, Hong Kong.

() 3751 5768
dhce@methodist-centre.com

3751 5766

it B 57 4% B 5

COMMUNITY SUPPORT SERVICE

BHEBDLERTIE Youth Rehabilitation Service

EBEFEEFE225%
22 Hennessy Road, Wan Chai, Hong Kong.

® 25282079 2520 5401
yrs@methodist-centre.com

B FIBRFE Project Concord

EEEFHRHE22%
22 Hennessy Road, Wan Chai, Hong Kong.

©) 2528 2779 2520 5401
concord@methodist-centre.com

18318 7 12 = {F 15 3P0y Methodist Wan Chai Training Centre
EEBTH BT E22 I ER3-418

B1/F, 3-4/F, 22 Hennessy Road, Wan Chai, Hong Kong.
® 2527 2250 2865 2903
etcs@methodist-centre.com
1838 187 12 1R 48 /& 15 3l P iy
Methodist Causeway Bay Training Centre

SEMBEREBE1195%AEEXIE2012
20/F, Congregation House, 119 Leighton Road, Causeway Bay, Hong Kong.

® 2806 0062 2806 0980
etcs@methodist-centre.com

EEHERREEROELIRP O

Methodist Causeway Bay Rehabilitation and Training Centre

EENBEREE119%AEEKIZ17iE
17/F, Congregation House, 119 Leighton Road, Causeway Bay, Hong Kong.

© 2806 0062 2806 0980
etcs@methodist-centre.com

B E R IR BB R RIS PO

Methodist Causeway Bay Healthcare Talent Development Centre

SHEHREREEIIOGRAEEXIE17E
17/F, Congregation House, 119 Leighton Road, Causeway Bay, Hong Kong.

@ 2806 0062 2806 0980
etcs@methodist-centre.com

BIEEIE =121 Methodist Joy Centre

BBEFITEHE36RBEFEAELNR
10/F, Methodist House, 36 Hennessy Road, Wan Chai, Hong Kong.

© 2527 2250 2865 2903
etcs@methodist-centre.com

BEEGIBEREY Methodist Wellness Centre

BEEFHEFEICRBEERERNEI12R 1318
12/F and 13/F, Methodist House, 36 Hennessy Road, Wan Chai, Hong Kong.

©) 3586 1811 3468 2535
mwc@methodist-centre.com

& {F¥ @ WAN CHAI DISTRICT

RELBRRR

ELDERLY AND HEALTH SERVICE

BEHREFRERE PO

Wan Chai Methodist Centre for the Seniors
BEBFETHE2115TOH « 118KR212

Shop D, G/F, 1/F and 2/F, 211 Johnston Road, Wan Chai, Hong Kong.
® 2527 4103 2834 2027
decc@methodist-centre.com

BEEREEZEAPD
Methodist Southorn Centre for the Elderly

SBEFHRBHE130REBEDOSB501F
Room 501, 5/F, Southorn Centre, 130 Hennessy Road, Wan Chai,
Hong Kong.

® 2838 6368
ec@methodist-centre.com

2891 5182

EEFHIBRE P Methodist Agile Mind Centre

BEEFH BT E225R418402F
Room 402, 4/F, 22 Hennessy Road, Wan Chai, Hong Kong.

® 2866 9019 2527 2148
amc@methodist-centre.com

TBERHIEREE Methodist Rejoice Centre

BEEFEIPEISRIEEPOSE
5/F, One Capital Place, 18 Luard Road, Wan Chai, Hong Kong.
®2157 0951 2157 0950

mrc@methodist-centre.com

fEEEHIE=%ET Methodist Cheer Centre

BB EFITRFE2297418403-405=
Room 403-405, 4/F, 22 Hennessy Road, Wan Chai, Hong Kong.

®©) 2866 9019 2157 0950
cc@methodist-centre.com

REREBEAMRT Integrated Home Care Service Team
B BT THE211581E

1/F, 211 Johnston Road, Wan Chai, Hong Kong.
® 2527 4234 2834 2027
ihcst@methodist-centre.com

BEGEREESH = ELE Methodist Church Wisdom Hub
BEEFHEHE36REEFEAENE

9/F, Methodist House, 36 Hennessy Road, Wan Chai, Hong Kong.
®3106 4322 3106 4680
mcwh@methodist-centre.com

ZERSIREERB(REREFE)
Multi-Disciplinary Outreaching Support Team for the Elderly
(Eastern and Wan Chai)

BELELUHRS2E 2505k ARG 0 718708-709F

Unit 708-709, 7/F, Fortress Tower, 250 King’s Road, Fortress Hill, Hong Kong.
©) 3577 8830 3468 2535
moste@methodist-centre.com

BHEREFSIESE

Integrated Discharge Support Program for Elderly Patients
BBEFR2EAER266REHOERITEIE 6062

Room 606, 6/F, Administration Block, Ruttonjee Hospital,
266 Queen’s Road East, Wan Chai, Hong Kong.

) 2291 1646 @) 2575 7917
icmrh@methodist-centre.com

BEHEREZF Methodist Family Wellness Hub

BERFEERER7 IR EHNIERIB 1212
12/F, Wesleyan House, 271 Queen's Road East, Wan Chai, Hong Kong.

® 2527 2250 2865 2903
counseling@methodist-centre.com
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2 EEruEns ,
B @ | ELDERLY AND HEALTH SERVICE o HEARTFELT
& EaELERE D — = -y '
mEBY BEHETERE & '
* ﬁ INTEGRATED CHILDREN AND YOUTH SERVICES Lle;zoﬁst Clglo:‘nmunig‘ Cﬁé%érﬁ’e (E)astern) G R A T I T U D E
1?5 o =N E = -
o &2 ** FERSED EE AR 25 : Eﬁtﬁl\j gfg il&ozzliécaasf fnfﬁﬁf Bfifiif;sgmng’s Road, North Point, E ; Igﬁ E \
g Aldrich Bay Integrated Children and Youth Services Hong Kon'g. * YTOAY
5 s -
> SELHEERFEEISHREHFERSRBERE—E 2570 0311 2570 0191
a . 1/F, Aldrich Bay Integrated Services Building, 15 Aldrich Bay Road, ® I
UC-, Shau Kei Wan, Hong Kong. mccc@methodist-centre.com i, X -
®© 2527 3451 2554 9461 BB HIE R LS Methodist Kin Lok Centre I = ﬂ*% E AE&%I%
isc@methodist-centre.com ©) BHLERE RIS SEH TCO3AZE PUBLIC ORGANISATIONS, CHARITY, AND VOLUNTEER GROUPS
% *_‘_ i E EE %% Unit GO3A, G/F, Oi Sin House, Oi Tung Estate, Shau Kei Wan, Hong Kong.
5 = - :
methodist-centre.com
S > 1E [5) K SE i H1 BRES
BEEYERLTARFE LovekKids Kindergarten Social Work Service 753 18 B BET Methodist Grace Centre fE K SE 360 0K BESE 4+
it 3 B 2503 AL A P 19181903 e REN TR S
® ;r;tsl;(); ;Qil;Fortress Towc; isg:mgggosad' Hong Kong. 19/F, Lancashire Centre, 361 Shau Kei Wan Road, Shau Kei Wan, Hong Kong. YwBLTEIK EEERESES
|
C s
ppi@methodist-centre.com @ 2azy 2133 29202148 EERCES RHEZIXR
gc@methodist-centre.com £EBE BB RS Py
= = =B 5
ﬁ it & 3% 12 IR 75 REXERERIERBERE +
COMMUNITY SUPPORT SERVICE Eastern Enhanced Home and Community Care Services BFEZR HERESL
8 = SHEEHEEDEEE361RFEP L1918 =
RBR & 2 35 AR 75 51 8 19/F, Lar%ashlreﬁCentre No. 361 SﬁTKeI Wan Road, Shau Kei Wan, Hong Kong. FEREZE BRE
Project Phoenix Community Support Service Scheme ! ! 2 ' ' . _ i
EAEERE R RS SHR TR SREAE—E 92527 e 222/ 24t HEBERE AR RERRRE
i i idi i ehccs@methodist-centre.com - A 5
1/F AIdr_lch Bay Integrated Services Building, 15 Aldrich Bay Road, @ HEBHNESEZERMAES # B o BRI
Shau Kei Wan, Hong Kong. B EEEA S IEHE
T = R O al = i S
©) 2528 2779 2520 5401 Integrated Discharge Support Program for Elderly Patients REZHRARES MAAERERSR
R BB RREIRRELEE AN RERGS KEAB1271812168 EL B R R R RS HR 8
r 8f % [:‘é ﬁ[ﬂ %J 5 RO ITIj: TR }% % Roon} 1216, 12/F, Block A Integrated Building, Pamela Youde Nethersole Eastern Ly 5 7 e : ~ .
Love your Ming Wah Neighbours New Housing Estates Social Services Team @ ;(;)sgzl,i:;(g\an Fead: Cha;n;go;g::-nsgb B R R R A = ERsRRTEFREME L
EEEEATNEE17RAEABEEI20E ot BEFTH PR EREETRERERE PO
[} Room 320, Block E, Ming Wah Dai Ha, 17 A Kung Ngam Road, lanpy@methoaisteentie Lo [ |
- Shau Kei Wan, Hong Kong. HE . BN RCERE RREHEEMIEREE B EF/ENR -
5 ! N = -u: : o 2. 3 o
© 3955 077,1 22559772 Q EMPLOYMENT, TRAINING AND CORPORATE SERVICE EEFERFTFRLE BEEZHRL(ER)
mwn@methodist-centre.com
BEEBPOLERERZIEI PO FELEE HARRERERR
PHERSE CENTRAL AND WESTERN DISTRICT MeiFoFcEIistCentlregEaEWan OfﬁceandTrainin’gCentre ERREENTIHE BEEE
& SOUTHERN DISTRICT EBLEDEREEEGIEIAGRNT « 11ER21E [ P = # o |om
shop Unit No. 3A at G/F, 1/F and 2/F, Tsui Wan Shopping Centre, Tsui Wan Estate, EE#HESEHRBRYBRENS B BB ESRERE R
ﬁ RERRESIERE Chai Wan, Hong Kong.
CHILDREN AND FAMILY SUPPORT SERVICE ® 2534 8134 2386 4977 EElREEERESE SRS RERFH OFELRLA "
etcs@methodist-centre.com : s *
BE BFl M 2R EZ B /R Py Ap Lei Chau Family Resources Centre FEUSE REZRREB/UEBES L &
©) BEIRMMEEREI822-25% 0T THEEENE MEWHEER A D BRE N RIRFH K
G/F, 22-25 Lei Chak House, Ap Lei Chau Estate, Hong Kong. ‘ s o
(&) fre@methodist-centre.com ELDERLENG HEALTHSeRUIcE FEREMLEFGBHEREME 0 HEBEEAM
i L b i%ei%ﬁ%i%iﬁﬁugﬂa?éi(tf (E)ﬂij?a)re Service) i P el
©) ESBEHNEBARESELT27-315% ) e A T e 3 R 2
~ 27-31, G/F, High Block, Lei Fook House, Ap Lei Chau Estate West, Hong Kong.  (©) EEZBHIMEWAEESEM T27-3158 FERATERRAMEES BEREER
@ 2554 2097 @ 2104 6488 ; 27-31, G/F, High Block, Lei Fook House, Ap Lei Chau Estate West, Hong Kong. =5 E it @RS HOPE D BE% A + ZIBRRIE S O BRI A D
alc@methodist-centre.com L) 2157 0951 () 2157 0950 . = & A R : 3
(&) alc@methodist-centre.com TEEEIFEHEEREEXWEH O Hong Kong Volunteer Meetup Group
ERIERSE el -
= 1K HEEe
ﬁ SCHOOL SUPPORT SERVICE e =S SIESE BEEEZEE More Good Foundation Limited
Integrated Discharge Support Program for Elderly Patients EAEREE T EERERMZAE | Peduli Sehat - Hong Kong

B FZEARTS School Support Service
©) BEBHINBBFIBIBSELT27-315%%

27-31, G/F, High Block, Lei Fook House, Ap Lei Chau Estate West, Hong Kong.
@ 2554 2097 @ 2104 6488

(%) sss@methodist-centre.com

(0) BBEHFEMEL02RBEERELEKRLBLI2E
Room 112, 1/F, School of Nursing, Queen Mary Hospital, 102 Pok Fu Lam Road,
Hong Kong

(L) 2255 6754 (@) 2816 9091

@ icmgm@methodist-centre.com

@5 P§ [E TUEN MUN DISTRICT

".,,' £ % &% {2 R IR 75 ELDERLY AND HEALTH SERVICE

TEANAVBRESLSERERIES A BT S Piot Scheme on Support for Elderly Persons Discharged from Public Hospitals after Treatment

BRHREFTRBBIRE05E ) 3565 2264

Room 605, 4 Kin Fat Lane, Tuen Mun, Hong Kong.
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39098 4648 ntwtct@methodist-centre.com

HAELEBEHERL

CHURCH AND CHRISTIAN GROUPS

BEMEHSHEREE
REFMEMSHEILAE
BEAEHAHEEEE
FETMEHSHEREE
EEREHSNEEHER

Q

hEREHEAEY
GEF3-E F3
WiRER

Church of The Saviour (Methodist)

Methodist International Church, Hong Kong
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NBEEENE
, ASLRESE
v B FEEEHEETRESNE
Tl | REEEARAT PREE RN () e
i oms HEALRFENERERAR tAEINE EummEsE
ﬂ‘ : Forr BOEEES tAEMLNE (ERE) A R B 5 H
| REgrRz Cello meets Piano It i B XBER (Fi8)
REEEHRAR Channel Services Ltd. i EE LB B 2R
EEBERMRAR CMA CGM (Hong Kong ) Limited BEAREES T2 mallREEFEhE
ROREFEMRLE GHK Hospital Limited EBEBEHBREREHERK BIEER
TEREEER Gold Peak Technology Group Limited HEEILNE ECERELXS
@ FERBERER2A Hong Kong HY Equip Co., Limited T/A Merit Home For Aged EEEXTE (hEBE) EHHELFE =
! BER R La Belle Salon HEFEE L NE SR AR 3 3 2 i
EEKXERZE (NFRRE) GRAF MA Catering Limited HEFSEEILNE (FRE) ENEgHESZRE
FEBEBARLA Medisana BEEELNE BREHh2 4 s
FERTFHAEA Meteor HK RS EILNE EEBBER
BEREHARAE Portal Vision RAABEREIHNE HigHh2
REREEERIRAE SPS Building Consultants Limited HitERFEX AL SER TEHEXE ‘
REBRBERALA HEERE LB BEEXBEER :
I @8 A
THER / LERXERER /  BHESEE / LS EE INDIVIDUAL
RELIGION ORGANISATION / COMMUNITY OR CITIZEN ORGANISATION / T BRI W2 o I iSau Yot e Tae Hau Chu
R AR = N RER PR TEE £ 5 EFRY Chan Kai Yin Lau Ka Ling Wan Tsz Ying
FREE Tl 4 31 £ :| Chang Siu Pok Leung Lai Chu Wong Chi Kong
TEEBHGERERER F e BFkZE BRRE Chow May See Leung Sin Wai Wong Man Shan
BB ERT MK a1 ERE HEB Chow Suk Yi Luk Mo Kuen Wong Yee Lam
EHH 2 I 3 RER ERE Choy Wai Hung, Ricky Man King Leung Daniel Yu Kai Yuen
85 FrimE ;| Chun Yuk Yu Ng Hoi Shan
FENHEXE BRiEI5 BEFR Ho Kin Wai Patrick Ng Lai Kwan
FIER R 2H 46 BiEE Ho Suk Wan Winnie Ng Tat On Anthony
FE BRI A EEK Ho Tin Lai Ng Yin Hing
TR PR B 2= Hui Cho Hoi Pang Chung Ying
e PR 5 g = Kwok Li Kan Loretta Liu Pik Ying Rita
FEK BRER H i A Kwok Siu Lam Tsang Lap Ki
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LET US HOPE
WE CAN WALK HAND IN HAND
WITH ONE HEART AND MIND

BRAE
DONATION METHODS

O S % IR

BANK TRANSFER

@ 'EE g R

ob

AR 3

E-DONATION PLAT

-

ORM

TR BEEHEHO

BEE L ARBEERSE P RITHE o

Name of Payee : Methodist Centre

Please write your name and contact number on the back of the cheque,
post to our head office.

FHEEZRITAA

Direct transfer to our HSBC account 0 0 4 -1 6 2 = 3 - 01 9 799

E 3R 47(F ) A 0

Direct transfer to our BOC(HK) account 0 1 2 = 8 0 8 — 2 = 0 1 1 626 = 9

BEEE S LR
Qur FPS Identifier

0164657

WMISFRAERE $ 100 U £ - AIEBURBAEINS - FABURSK I ERZEE - ERBETHSR - BFE R -
E & Zdonations@methodist-centre.com&,Whats App EI6460 5636 °
BEb - FEETHEFE22WIBEH RITHE o

HHTEE 0 2527 2025

Tax-exempt receipts are available for donation of HK100 or above. Please send the bank-in slip or capture screen of the success transfer page with

your name, contact number and address to donations@methodist-centre.com or by WhatsApp: 6460 5636.

Post to: B1/F, 22 Hennessy Road, Wan Chai, Hong Kong (Attn: Central Administration).

For inquiry, please call 2527 2025.

ANNUAL REPORT

WORKING GROUP
= ® I £ /M #

Bel
PUBLISHER

I HRE
Ms WONG Man Lai, Sindy

mEE

EDITORS

Vil 30

Ms FONG Wing Sze, Wincy

{h &3
Ms NG Chi Shan, Claudia

FEEM

Ms YEE Oi Ming, Fidela

RES
Mr CHEUNG Ting Fung, Dexter

N EIN

Ms LAM Hoi Yan

BHIiTE

Mr SO Yam Chung

RigB

£ hR B A
PUBLISH DATE



EEFEDL

Methodist Centre

| HEAD OFFICE

EEBTHRESE2%
- 22 Hennessy Road, Wan Chai, Hong Kong
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